
   

 

Mrs. Madison and Mrs. Potts began 

collaborating this school year and 

have discovered positive learning 

outcomes from their efforts.  Mrs. 

Potts teaches Environmental Science 

and Mrs. Madison teaches Food 

Science to their respective students.  

Once or twice per month they plan 

activities where both classes meet and experience cross-curricular learning. 

These teachers co-teach their classes where students learn the benefits of 

science and nutrition and how these two fields of study are not so different 

and have similarities that connect and relate in several different ways. 

 

Teacher collaboration supports student learning and exposes their students to 

real world application of science and nutrition and how those areas of study fit 

together.  Students increase their learning experiences through the benefits of 

shared teaching strategies that are 

relevant, interesting, engaging and 

applicable to their daily lives.  

 

Therefore, collaboration between these 

teachers demonstrates the progression 

from small ideas about specific events, 

phenomena and objects to more 

abstract and widely applicable ideas 

and the significant aspects of pedagogy 

that are required to support this 

progression. 

Continued next page 
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Farm To School Projects, from a Students Viewpoint 
 

We are experimenting in a new program called Farm To School.  The program includes planting veggies and fruits 
correctly and helps students practice being more responsible. When I first started working in the greenhouse, I 
thought it was going to be boring, but I honestly had a lot of fun. I think more people should get involved so we 
can continue this program. I feel that it helps people learn all the different real-world uses you can do with plants 
to help the environment. For an example you can use what you’ve planted as a filtration device around ponds, 
rivers, and lakes. 
 
Written by student: Shelby Leigh 
 

When we went to the greenhouse, I had a fun time. I experimented with plants and how to correctly plant them. I 
think it’s a good idea for a farm to school program. I think it shows students how to provide food for themselves 
during hard times and gives responsibility to keep things alive. I think we should get more people involved in the 

next few years; I would like to see more 
students and other people helping with the 
program. 
 

Written by student: Ashley York 
 

What can Farm to School 
Mean for Our Students and 

Local Community? 

Farm to school offers multiple strategies to 
improve the health of our children and our 
community. This list provides some simple 
first steps to develop a lasting farm to 
school program in our community. 

 

1) Assess where you are and where you’d 
like to be. Are your goals centered on:  
 
♦ Procurement of local foods to be          
      served in school?  
♦ Establishing a school garden?  
♦ Integration of farm to school within  
      the curriculum? 
♦ All of the above? 
 
2) Form a team and collaborate. School 
food service staff, teachers, 
administrators, local farmers, students, 
parents and community organizations 
each have an important role in 
establishing a sustainable farm to school program. 
 
3) Establish one or two attainable goals to get started. Some ideas include:  
 
♦ Identify menu items that you would like to transition to local products.  
♦ Find a farmer or distributor to connect you to local items.  
♦ Plan a local meal event.  
♦ Determine training needs to assist food service staff with incorporating farm fresh items in meals.  
♦ Bring a school garden planning team together.  
♦ Identify curricular opportunities to connect to a school garden.  
♦ Bring a chef into the classroom.  

♦ Plan a farm field trip or host a tasting event featuring local produce.      (continued on next page) 

Mrs. Blevins, Dade County Schools Director of Nutrition 

observes student’s planting seeds in the Greenhouse. 

Students collaborating; ascertaining science and nutritional values of soil 

and seeds Mrs. Potts and Mrs. Madison class 
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Farm to school enriches the connection communities have with fresh, healthy food and local 
food producers by changing food purchasing and education practices at schools and early 
care and education settings. Students gain access to healthy, local foods as well as education 
opportunities such as school gardens, cooking lessons and farm field trips. Farm to school 
empowers children and their families to make informed food choices while strengthening the 
local economy and contributing to vibrant communities. 

http://www.farmtoschool.org/get-started 
 

While many programs center on isolated components of agriculture or child nutrition, Farm 
to School offers comprehensive strategies to improve the health of kids and communities. 
The National Farm to School Network focuses on children’s health and education as well as 
on the economic health of local farmers and strengthening ties in communities. 

 

What is Farm to School?  
Farm to School is broadly defined as a program that connects schools (K-12) and local farms 
with the objectives of serving healthy meals in school cafeterias, improving student nutrition, 
providing agriculture, health and nutrition education opportunities, and supporting local and 
regional farmers. Farm to School at its core is about establishing relationships between local 
foods and school children by way of including, but not limited to: local products in school 
meals and local food related curriculum development and experiential learning opportunities 
through school gardens, farm tours, farmer in the classroom sessions, chefs in the classroom, 
culinary education, educational sessions for parents and community members, and visits to 
farmers’ markets. 
 

HEALTH: Kids Win  
All kids deserve access to nutritious, high quality food. 

 

One-third of U.S. children are obese or overweight, and only 2% of children get the 
recommended serving of fruits and vegetables each day. Schools with a Farm to School 
program have seen increases in children’s participation in the school meals program and 
consumption of fruits and vegetables.  

 

AGRICULTURE: Farmers Win  
Farm to School supports farming families. 

 

By increasing market opportunities for farmers, fishers, ranchers, food processors and food 
manufacturers. Farm to School programs can open up the expansive school food market to 
local farmers.  

 

ECONOMY: Communities Win  
Farm to School strengthens the community. 

 

Farm to School programs create opportunities for developing meaningful community 
relationships between schools, parents and local farmers. Money spent on local food in 
schools stays within the local economy.  

 

h�p://www.osba.org/~/media/Files/Event%20Materials/AC/2015/Friday%20materials/Ge$ng-Started-with-Farm%20to%20School.pdf 
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Business Achievement Awards Program 

 
The Business Achievement Awards (BAA) is a high school leadership development program that is easy to 

integrate into the classroom. The co-curricular activities are aligned to the career clusters, NBEA standards, 

and FBLA goals.  

 

Students enhance their leadership skills, expand their business knowledge, contribute to 

their local communities, and earn recognition each step of the way by immersing them-

selves in their school, community, and FBLA programs. 

 

Tonya Gatlin (FBLA Adviser and Business Computer Science Teacher) directs students 

in her program through each level, while students work at their own pace to inde-

pendently complete projects. There are four levels of the BAA, with each level increas-

ingly challenging your high school students to expand their leadership skills and show-

case their talents: 
 

♦ Future 

♦ Business 

♦ Leader 

♦ America 
 

Each level builds upon previous work, and students receive 

recognition when they complete each level. Students must be 

members of the FBLA division to work through the online plat-

form and to receive national recognition. 

Getting involved….. pays big dividends!!!!!!! 
 

Future Level 

 

Caleb Mealor 

Beau Eastman  

Abby Moore 

Jesse Chen 

Austin Campbell 

Jake Adams 

Tristan Dawson 

Hope Heyde 

Karen Zheng 

Lauren Tims 

Kara Stelle 

Loren Holifield 

Heather Moore 

Cassidy Walden 

Crystal Zheng 

Wade Cutshall 

Madison Hall 

Business Level 

 
Hope Heyde 
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Broadcasting.  At Dade County 
High School. Seriously? 

 

The Audio/Video Technology and Film pathway at Dade County High School is in its third year of 

existence and content is rolling out of here like a semi truck. From Freshmen to Seniors, many stu-

dents are getting opportunities typically only offered at the college level. 

From public service announcements to live broadcasts, students in the broadcasting classes at 

DCHS are learning, developing, and creating content like never before. 

This was the first year that all three levels of classes have been offered – AVTF I, II, and III – and 

students are engaged in projects and activities that have them expanding their knowledge and 

skills, not just for class, but for future careers both in and outside of the television and film industry. 

A new opportunity this year is a local access channel provided by the 

Trenton Telephone Company – TVN channel 8 and 1008. Student 

created content is now available locally on TV. 

 

Article written by: Mr. Josh Hurst 

 
Dade County High School’s Technology Student Association (TSA) recently competed in Athens, GA. at the 2016 
State Leadership Conference. DCHS students competed in 15 events, against some very stiff competition, with 
three of those progressing to the semifinals. Of the events that made it to the semifinals, all three made it into the 
top ten in the State. 
 

The top ten events and competitors are listed as follows (video entries have been uploaded to YouTube and links 
are provided): On Demand Video - Jonathan Bowman, Fletcher Keeton, Dylan Kinard, Gavin Tierce, Jessica Wel-
don, and Mikel Whittington, Fourth Place - https://youtu.be/KCC5QgBv4Ng ; Photographic Technology - Fletcher 
Keeton, First Place (State Champion); Scientific Visualization (SciVis) - Jonathan Bowman, Fletcher Keeton, Jessi-
ca Weldon, and Mikel Whittington, Tenth Place - https://
youtu.be/b8otn0Lwph4  
 

In total, DCHS had 11 State Finalists in three events and two top 
five finishes with one event, Photographic Technology, taking 
home the State Champion trophy. All of the students worked ex-
tremely hard on their event entries and were well prepared to com-
pete with over 3,000 other TSA students from across the State. 
Several students qualified for the National TSA Leadership Confer-
ence which will be held in Nashville, TN. on June 28 - July 2. 
 

Pictured from left to right: Top row: Alex Foldaway and Steven Nelson; next 
row: Woody Walden and Fletcher Keeton; middle row: Gunar Gray, Steven 
Brown, and Kyle Suter; next row: Gavin Tierce, Jonathan Bowman, and Dyl-
an Kinard; front row: Jessica Weldon, Mikel Whittington, and Haley Keesler. 

True  s tor y. Mac s . F i n a l  Cu t  Pro. I n -

du s t r y  s t anda rd  c amera s . A l l  h ap -

pen in g  a t  DCHS .  
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Pack Your Bags for Career Success 
 
Stephanie Denning graduated college in 2009 and has been working since. As a Forbes contributor, she offers a few things 
she has learned so far that can be helpful as you begin thinking about a career. 
 
1. Not all skills are created equal 
  
 In her first job, Stephanie Denning watched as one of the smartest people in her  
 company got fired. He was a hard worker, so if dedication were the only measure of 
 success, he'd still be around. His failure at work, Denning believes, was due to his not 
 fitting in with the work culture. 
  
 What does this mean for you? "Every company has a culture and your success will depend on how well you become 
 a part of the culture. It's not only what you know or can do," she says.  
 
 For example, in a formal culture, you may be expected to call supervisors by Mr./Ms./Dr. In a more casual 
 culture, you may be allowed to use your supervisor's first name. 
 
 Culture determines whether you should "dress up" for work or whether you can wear casual clothes, and it will let you 
 know the standards for socializing with coworkers outside the job. Wearing jeans or a wrinkled shirt in a "dress up" 
 culture won't work, and neither will becoming too personal with team mates off the clock. 
 

 Fitting in is the key. Follow the professional patterns of your coworkers, and you'll be safe. You should not 
 take a job if you know in advance the culture doesn't suit you. 
 

2. Your first job affects the ones that come after 
  
 Career choices depend on each other, Denning has found. Where you begin influences where you end up, and your 
 first job will help determine the job choices that are available to you later.  

  
 That's why it's important to decide on a career path that feels right, and then to plan the education and jobs that will 
 prepare you. This doesn't mean you must decide in middle school to become an accountant, nurse, hair stylist, or   
 social worker, but it does mean you'll know whether to take more math courses, or science courses, or art courses, or 
 human relations courses.  
 

 According to Denning's experience, "Your history follows you around like baggage." So be sure you pack your bags 
 will what you'll need to succeed! 
 

Reference: Career Solutions Publishing csp@careersolutionspublishing.com via infusionmail.com 
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Dade Middle Schools Future Business Leaders of America conducted their community service project over the 

month of November and December.  They had a Christmas canned food drive, they made flyers for local area 

business and put them around town, and they made a com-

petition of it between classes and grade level.  FBLA mem-

bers put collection boxes in area businesses and spent days 

collecting and counting.  In the end, they collected 915 food 

items and helped many families.  The overall class that col-

lected the most was Mrs. Roelfs’ and 8th grade collected the 

most overall.  Mrs. Roelfs’ class received a pizza party and 

the 8th grade received a free “tea” drink from Mrs. Spurgin, 

DMS Cafeteria Manager. 

Thanks to everyone who helped make this such a success.  It 

was such a help for our families in Trenton.  

 

What is your Preferred Personality? 

You have a preferred personality—your natural personality if people or events don't influence you. Choose the letter for 

each question you answer "Yes" to learn your preferred personality according to the Myers-Briggs Type Inventory. 

Does working with others energize me or tire me?      E 

Do I like quiet time with nothing to do, or do I try to fill time with action?   I 

Do I learn what is going on mainly from my senses of sight, sound, touch, taste, and smell? S 

Do I use my intuition (my sixth sense) to decide what is going on around me?   N 

Do I form conclusions and make decisions by thinking things through logically?   F 

Do I allow my good or bad feelings to influence my decisions?     T 

Do I like my life to be structured with deadlines and rules?     J 

Do I like a life where things may change quickly and I have to be flexible?   P 

The following chart describes some of the characteristics of each MBTI personality. None of the Types represent good or bad 

personalities. They simply show how we are different from each other. 

Personality Preference   Common Qualities of Personality Types  

(I) Introverted Type    Inner directed; thinks before acting; wants private time to analyze information 

(E) Extroverted Type    Outer directed; acts before thinking; social; talks things out  
(S) Sensing Type    Focuses on the now, sees what is; wants the practical  
(N) Intuitive Type    Focuses on the future, sees what might be; wants to talk about possibilities  
(T) Thinking Type    Values objective analysis; is logical; has a long-term view; wants facts and figures  
(F) Feeling Type    Values personal relationships; interested in what effect ideas will have on people; subjective, 

     personal, immediate view 

(J) Judging Type    Makes decisions about what to do and when; likes to know where she stands  
(P) Perceiving Type    Keeps options open; spontaneous, flexible; discovers life as he goes along  

Action: Write the four letters of your possible Type, for example, ISTJ. Review the chart for the meaning of the letters in 

your Type. Pick out characteristics you believe describe you. 

Reference: Career Solutions Publishing csp@careersolutionspublishing.com via infusionmail.com 
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A SPECIAL THANK YOU to our local businesses who offered DCHS students an opportunity to job shadow 

First Name Last Name  Place to Shadow 

Anna  Barnhart   DMS - Thomas Randolph  

Kaitlyn  Booth   TVA - Missy Davis Scoping Facilitator  

Jonathan  Bowman   Lake Region Medical - Adam Thompson 

Taylor  Burrell   Movers Direct LLC - Christy Burrell 

Kailey  Burrell   Covenant College - Christine Engers 

Tyler  Canazaro   Clark Auto - Todd Clark 

Asia  Clabough   DMS - Matt Jelley 

Sammy  Cox   Lake Region Medical - Ashley Cox 

Whitney  Craig   DMS - Sarah Blevins 

Wade  Cutshall   Gill Industries - Daniel Shrader 

Nicholas  Daniels   Lake Region Medical - Ethan Hartline 

Aubree  Drew   Ronald McDonald House - Tiffany Cobb 

Briana "Kaelin" Dupree   DMS - Laura Colvin 

Beau  Eastman   Cold Stone Creamery - Tammy Smith 

Madison  Gothard   DCHS/DMS - Heidi Wilson 

Allie  Haney   DES - Greta Haney 

Jed  Henderson  Cornerstone Community Bank - Sr. VP 

Loren  Holifield   DES - Amber Barton 

Austin  Hughes   Miller & Martin PLLC  (Law Firm) 

Max  Kacvinsky   Jones Fast Lube - Time Jones 

Kaylea  Kirkland   DCHS - Lindsey Moore 

Jedidiah Lynn Jessica Wilson  DCHS Theatre  

Connor  Moore   Dade Emergency Services - Alex Case 

Kayden  Moore   Covenant College - Regina Moore 

Hannah  Moore   DES - Speech Pathology Suzanne Smith 

Evan  Nichols   DCHS - Coach Blakeman 

Natalie  Parker   Chattanooga Aquarium 

Madison  Schaeur   Ronald McDonald House - Tiffany Cobb 

Steven "Garett" Sharp   Wilson Waste Co., Inc. 

Makayla  Smith   Muliplan - Jaime Smith 

Autumn  Smith   Chattanooga Aquarium 

Seth  Swader   UTC Athletic Dept. - Laura Herren 

Lauren  Tims   DES - Heather Mahan 

Molly  Trantham   DES - Tinena Bice 

Cassidy "Cass" Walden   CSAS - Justin Page 

Jasmine  Walker   DMS - Brandon Ballard 

Boyd Lee "Trey" Whitehead  Aramark - UTC Food Service Director 

Kattie  Williams   Davis Elementary - Robin Garner 

There’s so much that can 

come from something as 

simple as watching a per-

son interact with their 

coworkers. Having the 

ability to actually follow 

someone around in his or 

her office and gain insight 

into how they solve prob-

lems and conduct them-

selves in a workplace en-

vironment will aid our stu-

dents in the future –not 

only in their job search 

but further along in their 

career. There are a lot of 

interpersonal skills that as 

a new employee you may 

not have when entering 

the workforce. A job 

shadow experience can 

help you realize the im-

portance of those skills 

and improve upon them. 
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Getting to Know Myself 
 
Dr. David Kiersey, a clinical psychologist and best-selling author of Please Understand Me has combined the 

Myers-Briggs Personality Types with what he calls "Temperaments." 

By being aware of your Temperament, you can adjust your personality to communicate better with others and 

improve your relationships. Identify the four letters of your Myers-Briggs Type and then find your letters in the 

Kiersey Temperament chart. Do you see characteristics of your personality? 

Temperament Comparisons 

Guardians    Artisans      Idealists         Rationals   
(ESTJ, ISTJ, ESFJ, ISFJ)   (ESTP, ISTP, ESFP, ISFP)   (ENFJ, INFJ, ENFP, INFP)   (ENTJ, INTJ, ENTP, INTP) 
 

are good at:   are good at:   are good at:   are good at: 

* Logistics    * Being spontaneous showing  * Dreaming    *Organization 

* Organizing    * Creativity     * Visualizing all the   * Thinking problems   

* Planning     * Finding unique     possibilities in life   through logically   

    ways to express       * Solving problems  

can:    themselves    can:    rationally after 

* Become       * Find it difficult to   considering the  

overextended    can:     understand others    possibilities   

* Have difficulty     * Become frustrated    who see road   

saying "no" when    by rules that don't    blocks and barriers    can: 

asked to volunteer    work      * Feel all roads can be    * Have difficulty   

* Tend to focus on    * Find too many     traveled     relating to people   

several things at     details tiresome,     * Tend to     who are less   

once     and difficult     communicate     organized  

* Usually have a great    * Thrive on juggling    abstractly    * Find collaborative   

deal to organize     many priorities    * Be concerned     projects to be a   

because of their         primarily with final    challenge  

broad interests        goals     

 

Action: Write the name that identifies your Temperament. From the "are good at" list, write each description that fits you. These are 
your strengths—the things that make you an asset to an employer. From the "can" list, write each description that fits you. These are 
areas where you can adjust your personality to be a better communicator and employee. 
 

Reference: Career Solutions Publishing csp@careersolutionspublishing.com via infusionmail.com 
 

 

Twenty-three - sixth, seventh, and eighth graders from Dade Middle School were invited to spend Wednesday, January 27, 
in Atlanta at the state Capitol as guests of our Georgia State Representative John Deffenbaugh and State Senator Jeff 

Mullis.  Our students had their picture taken 
with Governor Nathan Deal in his private 
office.  Students from Mrs. Gaafray's 
Engineering class presented projects that 
demonstrated the engineering design process. 
Mrs. Stone's Business Computer students 
shared their business plans. Dr. Randolph's 
English students explained their personal 
experiments using the Scientific Method to 
change their lives for the better.  It was a great 
learning experience for our students and we 
thank Mr. Deffenbaugh and Senator Mullis.  

 
Article by: Pamela Stone 

Dade Middle School 
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DCHS Future Business Leaders of America (FBLA) is headed back to Nationals 

Dade County FBLA continues it’s national competition streak with Jed Henderson. Jed placed 2nd in 
Agribusiness and 7th in Business Law.  Jed will represent Dade County High School FBLA in Agribusiness 
this summer at the 2016 National Leadership Conference (NLC). NLC is a summer event concluding the 
year’s activities and setting the stage for the upcoming school year. At NLC, over 14,000 students have the 
opportunity to participate in business and leadership development workshops, elect national officers, and 
compete among the top students in America. 

Marshmallows Make Learning Microsoft Excel Fun 

Introduction to Business & Technology students learn about graphing trends and comparative analysis 

using flavored colored marshmallows.  Students were divided into teams to sort and count bags of 

marshmallows. Students then created Microsoft Excel graphs based on their team’s results.  Students 

learned how to use more advanced features in the Excel program, while enjoying the marshmallows. 

Dade County Collects Pop Tabs for the Ronald McDonald House 

FBLA member Ben Smith delivered pop tabs to the Chattanooga Ronald McDonald House on behalf of 
Dade County High School’s FBLA chapter.  Members donate the pop tabs throughout the year to donate 

to the program which helps provide money for families that stay at the Ronald McDonald House. 

 

The Dade Middle School’s Future Business Leaders of America organization 

held an Awards/Induction Ceremony on Tuesday, April 5, 2016, in the Media 
Center at DMS.  At this ceremony the FBLA members received their medals 

from State and Regional competitions. 

There were over 40 parents and students 
who attended the ceremony. Mrs. Stone 

the FBLA Advisor hosted the ceremony 
along with Dr. Cantrell, Director of 

College and Career Education. At the 
ceremony the members lit candles to 

represent their commitment to Future 

Business Leaders of America and working 
on becoming tomorrow’s leaders. 



11  

 

                                                      

Partnership	Opportunities	
How can businesses and the community strengthen our 
schools?  

Resources businesses and community may supply to schools: 

• Apprenticeship programs 

• Partnership with a school, class, or subject 

• Display student artwork 

• Serve on educational committees 

• Serve on a Local School Governance Team (LSGT) 

• Employee recognition 

• Educational field trips 

• Improvement of school buildings 

• Career and Job fairs       Partners In Education (PIE) 

• Leadership training 

• Parent workshops 

• Speakers 

• Student Mentoring program 

• Summer Internships 

• Technical services 

• Test proctors 

 

Material Resources 

• Student incentives 

• Informational videos 

• Surplus supplies and equipment 

Financial Resources 

• Equipment purchases 

• Grant funding of school projects 

• Scholarship programs 

• Funding for special school events 

• Teacher appreciation funding of recognition items 

• Educational program funding 
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We’re on the Web: 

http://dchs.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

706-657-7517 

Josh Ingle, Principal 

Jennifer Reese, Assistant Principal 

James Cantrell, CTAE Director - AP 

Alan Morris, Chief Editor 

Dade County Schools  

College & Career  

Education Programs 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

local businesses and 

community is critical to 

ensuring our students’ success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students, who are the future 

leaders of our community. For 

education partners, the rewards 

are both immediate and long-

term because an effective 

education system provides a 

strong foundation for economic 

success in Dade County. 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major corporation, our 

schools and programs need you! 

Whether you are a small 

business or a major 

corporation, our schools and 

programs need you. Partners In 

Education is an investment in 

our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts. 

jamescantrell@dadecs.org  

Dade County Chamber of Commerce 

111 Railway Lane 

Trenton, GA 30752 

Phone: 706.657.4488 

Email; dadecountychamberofcom-

merce@gmail.com  


