
   

 

Friday, November 15, 2013, 

DCHS FCCLA hosted a dinner 

for the service men and women 

of Dade County. The dinner 

was titled “Heroes Among Us” 

and was coordinated by FCCLA 

President Alexis West and Vice 

President Kristina Doyle.  

F 
CCLA is a student 

organization that stands 

for Family Career Community Leaders of America. The dinner was held to 

show how much FCCLA appreciates all that the police officers, firefighters, 

and emergency personnel do in our community for our families. Members of 

the organization prepared and served a spaghetti dinner for around 100 

participants. Students took the opportunity to thank all attendees for their 

hard work by sharing a video and pictures. This dinner was made possible by 

the following generous donors and sponsors: Guthries, Ingles, Ken’s on Main, 

Bonnie Neely, Nancy 

Fullam, Wayne Fuller, 

Diane Barnard, Alan 

Painter, Howard and 

Martha Doyle, and 

DCHS FCCLA. 

 

Article Written by: 
Kristina Doyle and 
Alexis West  
  
  
  
   Pictured from left to right Holly Davenport, Sheriff Ray Cross, 
   Kristina Doyle, Alexis West, Jerry Kyzer, Rodney Ross, Dennis 
   Kelly 

FCCLA Recognizes “Heroes Among Us” 

Special points of 

interest: 

••••    Friends are expected to 

be faithful and true 

••••    Teens who have seen 

social-media bullying 

say they have ignored it 

••••    Youth Apprenticeship 

appreciates the support 

of local businesses  

••••    Student Motivation, 

Teacher & Faculty 

Appreciation, 

Community Service 

and Partner 

Recognition 
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Model Behavior  
 

I 
ntegrity is a fundamental tenant taught in most major religions around the world. At times though, it seems like 
many pay lip service to honesty and integrity but honor it out less and less. This erosion of a core value--that of 

doing what's right for its own sake and of living for a purpose larger than self--is affecting each and every one of us 
in profound ways, including in the workplace. 
 

 

What's it cost? 
A 2003 Harvard Business Review study found that "high trust managers" - those who exhibited integ-

rity, ethics, and honesty - had higher results in revenues, profits, and customer service. A Turnkett 

Leadership project with BellSouth revealed that leaders with high ratings for integrity and account-

ability also had the best results in everything from repair times to customer service. 

Friends are expected to be faithful and true. Employers are expected to pay fairly and on time and offer a range of 
benefits. The government is expected to honor its obligations and promises. Likewise, employees should have the 
same expectations of themselves. 
 
Employees first need to be cognizant of what integrity is, what it looks like in your business, and why you surround 
yourself with it by choosing to do business with only those vendors, suppliers, clients, friends, and associates who 
personify uncompromising integrity. Above all, nothing will win their respect and admiration like honesty. Aim for 
100 percent truth, 100 percent of the time. Because they find it so rarely, truth works like a beacon for people and 
helps you earn their unshakable confidence and trust. 
 
THE BOTTOM LINE: 
 

R 
eal integrity requires a buy-in and commitment that's from the heart, not just the head. Demonstrate that com-
mitment and ask for it from your employees. 

  

Someone once said...  
"Parents can only give good advice or put them on the right paths, but the final forming of a person's character lies 
in their own hands." - Anne Frank 

info@workethic.org 
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College Curriculum and Experimentation 
Middle School takes the lead with STEM projects 

I 
n an effort to expose 7th grade students of Dade Middle School to college curriculum and experimentation; 

science and math teachers collaborated to create a lab that integrated science, technology, and mathematics 

through a STEM activity. Using funds provided by the 

CTAE Collaboration and Comprehension Award, the 

teachers purchased classroom sets of Go! Temperature 

probes to conduct a homeostasis experiment involving the 

students placing their hand in ice cold water to examine the 

body’s natural tendency to return to homeostasis. To col-

lect the data, the students used laptops that belong to the 

math department. From this lab, the students were able to 

infer deeper implications of the circulatory system, noting 

how the cold blood in their hand was warmed via traveling 

through different parts of the body.  

T 
o emphasize the use of mathematics in science, the students took the data they collected during the actual 

experiment and interpreted that data in graphical form with the math teacher, making predictions based 

on the data. The Common Core Georgia Performance standards addressed in the lab were the following: 

MCC7.SP.1., MCC7.SP.2., and S7L2. 

The math standards, MCC7.SP.1. and 

MCC7.SP.2, involve students understand-

ing that statistics can be used to make pre-

dictions and gain information about a 

population and that sampling can be used 

to support valid inferences made from 

those statistics. The science standard em-

phasizes students’ ability to explain the 

purpose of the major organ systems, par-

ticularly the circulatory system. 

N 
ot only were performance standards 

met, but the lab provided students 

with the opportunity to examine a healthy merge between math and science, a merge often seen in the college 

setting and professional world. The students were able to use current scientific instrumentation to investigate a 

real-life occurrence, which not only made them more knowledgeable about science and math, but also fostered 

their curiosity and need for investigation. By providing the students the opportunity to do the lab and use tech-

nology they were able to make connections between math and science that are often overlooked.       

Article written by: Mrs. Nakhleh, Ms. Burris and Ms. Thrasher 
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Social-media bullying 
 

N 
inety percent of teens who have seen social-media bullying say they have ignored it. No one 

ever thinks it is wrong or about how harmful it is until you are the one being bullied. Three of 
Dade County High School’s students have realized how often cyber bullying occurs and decided to 
take a stand. Emily Tinker, Shelby Wallin, and Paige Por-

ter are standing up for the unspoken voices and advocat-
ing the importance of cyber bullying awareness. These 

ladies asked to be a part of the 2013 Homecoming Week 
and for everyone to wear blue, the cyber bullying aware-
ness color, to make people notice the importance. On that 

same day, they had a lesson plan for teachers for their 
students during homecoming. The lesson plan consisted 

of a video that gave specific details about cyber bullying 
and its effects it can take on teenage lives. They also had 

facts and prevention ways for the teachers to read to the 
students. After they had read them aloud, the students 
were then given the assignment of making a poster that 

consisted of facts, pictures, and a slogan to advocate the 
awareness. After class, the students sent a petition 

around the school pledging to help delete cyber bullying. 
Over 100 signatures were signed by the student body. 
DCHS is one step closer to putting an end to cyber bully-

ing! 
Written by: Shelby Wallin, Emily Tinker, and Paige Porter 

Getting involved….. pays big dividends!!!!!!! 
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Dade Middle School employee of the Month 
 

 

O 
n November 5th, 2013 Mrs. Lisa Bell was 

presented the Employee of the Month Award 

for Dade Middle School. The award was presented 

to Mrs. Bell by FBLA officers and advisor/careers 

teacher Mrs. Pamela Stone. Mrs. Bell was presented 

with a gift bag with gifts donated by Accellent, 

Thirty-One, Jo’ Mama’s, Erlanger Hospital, and 

Puckett EMS. The FBLA officers that presented her 

this award are Kathryn Kelly, Austin Sharp, Destiny 

Holley, Madison Yates, Patty Russell, Bradley Nel-

son, and Avery Dean. We hope that you enjoy your 

gifts and congratulations on your award! 

   

Article written by Avery Dean 

 

 

DMS Students’ of the Month 

 

O 
n November 5th, 2013 Dade Middle School stu-

dents were recognized as Students of the 

Month. Brandon Barrett, Memphis Poston, Sarah 

Kelly, Sara Jones, Heather Moore, Jasmine Crabtree, 

Heather Gregg, Hannah Blevins, Miranda Paradis, 

Hayden Konrad, Jessica Derryberry, and Gage Best 

were all presented with this award. It is very hard to 

get this award and all of these students have worked 

their hardest to earn it. Congratulations on your 

award. 

 

 

Article written by Avery Dean 
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Work Base Learning 

This month’s WBL spotlight focus is on Kaci Gladden.  
Kaci will be a pathway completer in Health Occupations 
by the time she graduates high school which qualifies her 
to work as an intern at Dr. Chad Owens Dentistry prac-
tice. Working in a setting such as this, Kaci is not only 
learning “real world” soft and transferable skills to add to 
her portfolio of knowledge; she is learning a specific skill 
set that will assist her in the Health Occupations field.  
Work-Based Learning opportunities such as these enable 
DCHS students to better make educated career choices 
for their futures. 
 

Work-Based Learning and Youth Apprenticeship appre-

ciates the support of local businesses that take the time 

and effort to mentor and train our students in their chosen 

career paths!  For more information on how you can be a 

part of this opportunity, contact Pam Barton at: 

pambarton@dadecs.org.                                                                                            

 

        Kaci Gladden learning skills at Owens Dentistry 
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First Year Matters Program Begins at  

Georgia Northwestern Technical College 
 
First Year Matters, a new program targeting high school graduates entering their freshman year of college, began at 
Georgia Northwestern Technical College with an orientation and registration.  
 
“It was a very good start for the program on this campus and we anticipate First Year Matters growing for 2014 as 
these students find success and the word will quickly spread that Georgia Northwestern Technical College is a 
good place to start their college career,” said Steve Bradshaw, associate vice president of Student Affairs. 
 
The program provides a pathway to a successful first year by offering students an opportunity to use the HOPE 
Grant to pay a portion of tuition. It is part of a formal of Georgia (USG) and the Technical College System of Geor-
gia (TCSG) that allow for courses taken as a First Year Matters student to be transferred to any USG institution if a 
student achieves a grade of C or higher in the course. GNTC also has a transfer agreement with a number of private 
colleges throughout the region. Currently there are 23 general education courses at GNTC that will transfer to any 
USG institution under this agreement. 
 
The First Year Matters program also enables a student to incorporate a meaningful research exercise in determining 
appropriate college majors that match the student’s abilities and interests. By using the course-based learning com-
munity approach, GNTC can provide a structured method of delivering quality instruction while guiding a student 
through an effective career assessment. 
 
According to USA Today, statistics indicate that 35% of students who enroll in college never reach their sopho-
more year. One of the primary reasons that so many students are unsuccessful is that the financial strain of paying 
college expenses makes it necessary for them to work as well as attend college. By enrolling at GNTC and using 
the HOPE Grant, a student enrolled for 15 semester hours can save almost $1000 in tuition each semester. 
 
Georgia Northwestern Technical College serves Catoosa, Chattooga, Dade, Floyd, Gordon, Murray, Polk, Walker, 
and Whitfield counties in Georgia with campuses located in Floyd, Gordon, Polk, Walker and Whitfield counties. 
Approximately 22,000 people benefit from GNTC’s credit and noncredit programs, making it the largest college in 
Northwest Georgia and the fourth largest technical college in Georgia. 
 

http://www.gntc.edu/pdfs/News/2013/firstyearmatters.pdf 
 

High School Programs 

 

High School Initiatives 
 
High school initiatives allow qualified students to maximize their education and training time by beginning college 
while they are still in high school. Qualified students may earn credit at the college only, or they may earn credit 
concurrently at both the college and high school. 
 

Dual Enrollment – HOPE 
 
The Dual Enrollment program is a collaborative effort between the Georgia Department of Education (DOE) and 
the Technical College System of Georgia (TCSG). The purpose of the Dual Enrollment program is to offer addi-
tional educational opportunities for high school (secondary) students and allows them to earn credit from their high 
school and Georgia Northwestern Technical College while they are still in high school.  

Continued on page 10  
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Dade College and Career Education 
Partners In Education Program 

“A Handshake – Not A Handout” 

FAQ’s 
 

What is PIE? 

The Partners in Education (PIE) program is a voluntary relationship between a business or civic organization that collaborates with the 

College and Career Council for at least one year.  The program meets the educational needs of children by giving them a real world 

perspective on the subjects they study in school.  Partners help “share the load” with our educators and community. We consider a true 

partnership to be a “handshake not a handout”. 

 

What does PIE try to accomplish? 

Schools and businesses work together to give students a complete education by using the resources of both the school and business 

community.  Businesses supplement traditional classroom teaching by the activities they sponsor such as tours, displays at the school, or 

providing speakers.  Schools try to accommodate the interests of businesses so that both schools and businesses benefit. 

 

What are the benefits of being a partner? 

The benefits are significant. You may give your time, talent and energy to your school, but you will receive even more in return.  You will 

gain a better understanding of our public school system, how it works, and what the children need.  Your company will gain public 

awareness as a business that cares about the quality of education in Dade County.  In addition, PIE can be a great morale booster for your 

employees by showing them how they have made a difference in a child’s life.  People like doing business with businesses that support 

children. 

 

How does my partnership benefit the school and community? 

Partnerships directly benefit children by giving them “real-world” experiences and the incentives they need to excel.  Your business can 

prepare students to enter the work force by developing career awareness and showing them how businesses operate.  Partners in Education 

makes for a tightly knit community since businesses and schools work together to reach a common goal - offering students a well-rounded 

education. 

 

Who can become a partner? 

You can!  Whether your business is large or just a one-person operation or civic club, you can make a valuable contribution to the 

education of children in Dade County.  Each partnership is unique.  Partnership activities can be designed to accommodate you and your 

business.  A partner can become involved with the entire school system or with a system-wide program such as college and career 

education.  There are two programs being designed exclusively for businesses:  One is the “4 - Star Partner Plan” and the other is the 

“Friends of the Council” plan.  There is something for everyone. 

 

What are the requirements of the Program? 

The elements of the Partners In Education Program center around four components:  Student Motivation, Teacher & Faculty Appreciation, 

Community Service and Partner Recognition.  Each partnership should strive to fulfill a minimum of one activity in each of the four 

component areas.  Those partnerships that are successful in meeting the four components are recognized as a “Four Star Partner”.  A 

less strenuous commitment can be found through our “Friends of the Council” program.  Ask Dr. Cantrell for more information by calling 

or e-mailing:  James Cantrell, 706-657-6491 or jamescantrell@dadecs.org 
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FBLA Prepares for Region Leadership Conference 

F 
BLA members are busily preparing for the upcoming Region Leadership Conference.  Students are putting the 
final touches on their competitive events.  In depth business and marketing plans, digital design and promotion 

events, and desktop publishing events will be pre-submitted for judges to review prior to this year’s conference 
which will take place January 28th at Ringgold High School.  Over 30 students from Dade County High School will 
compete at this year’s conference in various events from Public Speaking to other online testing events such as 
Sports and Entertainment Marketing. 
 

 

 

NO DO-OVERS IN FIRST IMPRESSIONS 
 
You have 5 seconds to make a first impression in most situations. In a job interview you’re given a bit more time to 
shine–approximately 30 seconds. Since there’s no rewind button to undo a false start, don’t blow this opportunity to 
cement the image you want to leave in the minds of each and every member of an interview team. 
 
You are on stage from the moment you walk into the building where the interview will take place. Smile.  Be 
enthusiastic.  You may be riding on the elevator with the head of your interview team. Turn off your cell phone or 
Blackberry before you enter the building.  When you arrive at the office where the interview will take place (and 
never more than 10 minutes early), politely introduce yourself to the receptionist, and sit at attention in the waiting 
area–no cell phone, BlackBerry, magazines.  Stand and shake hands with the person who comes to escort you into 
the interview. 
 
Enter the interview room with enthusiasm and energy, both of which can help to mask your nervousness. Smile, 
make eye contact, and try to maintain an open posture (line your shoulders up with the shoulders of the person you 
are meeting) as you shake hands with each individual in the room. If possible, walk around the side of the table or 
desk to shake hands; try not to have a barrier between you and the person you are meeting. Introduce yourself using 
your first and last name as you shake hands (at least to the first person, if there are several people on the interview 
team), and, say your first and last name as you shake hands. 
 
 

 

POST GAME PLAY 
 

Write and mail (snail mail) a thank you note to each person on the interview panel within 24-48 hours of the 
interview.  You will have collected names and titles when the HR or company representative called to set up the 
interview, or you may ask the receptionist for this information as you leave. You may contact the HR department or 
the interviewer for a status update on the hiring process once the prescribed period of time has passed. You may 
send interviewers a quick email thank-you message if you believe that your note will take a long time to reach them, 
but a hand-written note shows your good manners. 
Don’t underestimate the power of people skills in an interview. When interviewers like you, they begin to “pull” for 
you to do well, often without knowing they are doing so.  Some interviewers will explain questions more fully, help 
you along when you are searching for a word or an example to answer a question, and they become more relaxed in 
how they pose questions and rate your answers.  All of these things can help you to succeed in your interview. This 
emphasis on etiquette and people skills is not intended to diminish the importance of a strong resume and solid work 
experience, but to underline how people skills can give one candidate an edge over another.  

www.experience.com › Home › Jobs & Careers › Interview Resources  



10  

 

(continued from page 7) 

High School Programs 
Georgia Northwestern Technical College 

 
Dual Enrollment – ACCEL 

 
The purpose of the ACCEL program is to provide Georgia high school junior and senior students with the 
opportunity to earn associate degree-level credit hours as they simultaneously meet their high school graduation 
requirements. In order to be eligible for Dual Enrollment – ACCEL, the high school student must be enrolled in 
associate degree level (core graduation requirements for college preparatory) English, math, social studies, or 
science. If a high school junior or senior believes he/she may be eligible for this program, the student will need to 
contact his/her high school guidance counselor for the application and any additional information needed. This 
application has to be completed every semester prior to the student’s enrollment in the class. Dual enrolled students 
are offered the same status on the Georgia Northwestern Technical College campus as any other student, including 
eligibility for academic honors and participation in student activities. The student must adhere to the following 
admission regulations:1) Be at least 16 years of age; 2) Complete a Georgia Northwestern Technical College 
Application for Admission;3) Meet all testing requirements for regular admission status in chosen program. 
 
Joint Enrollment 

 
The Joint Enrollment program allows high school students to take courses at Georgia Northwestern Technical 
College and receive college credit, while still enrolled as a high school student. This is an opportunity to begin a 
college program while still a student in high school. Jointly enrolled students are offered the same status on the 
Georgia Northwestern Technical College campus as any other student, including eligibility for academic honors 
and participation in student activities. For more information on joint enrollment, high school students should 
contact their high school counselor or the high school initiative coordinator at Georgia Northwestern Technical 
College. 
 
Move On When Ready 

 
House Bill 149 (Move On When Ready) is an arrangement whereby an eligible student entering eleventh or twelfth 
grade, who spent the prior school year in attendance at a public high school in Georgia may take all of his or her 
courses at or through an eligible institution (college, 
university or public technical college) or a virtual 
course approved by the State Board of Education 
and receive secondary credit from his or her high 
school with the goal of completing graduation and 
high school diploma requirements. Move On When 
Ready provides high school students the 
opportunity to “jump start” their postsecondary 
education during their high school years. High 
school students will be free to “move on” earlier to 
the next educational level. Students will have an 
educational alternative other than the traditional 
high school setting or school day structure. Students 
can save money on future college costs since most 
expenses are paid from the local school system 
funding. 
 

 
 

http://www.gntc.edu/academics/highschool.php  
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Partnership Opportunities 
How can businesses and the community strengthen our 
schools?  

Resources businesses and community may supply to schools: 

• Apprenticeship programs 

• Partnership with a school, class, or subject 

• Display student artwork 

• Serve on educational committees 

• Serve on a Local School Governance Team (LSGT) 

• Employee recognition 

• Educational field trips 

• Improvement of school buildings 

• Job fairs            Partners In Education (PIE) 

• Leadership training 

• Parent workshops 

• Speakers 

• Student Mentoring program 

• Summer Internships 

• Technical services 

• Test proctors 

 

Material Resources 

• Student incentives 

• Informational videos 

• Surplus supplies and equipment 

Financial Resources 

• Equipment purchases 

• Grant funding of school projects 

• Scholarship programs 

• Funding for special school events 

• Teacher appreciation funding of recognition items 

• Educational program funding 



12  

 

 

We’re on the Web: 

http://www.dadecountyschools.org/ 

 

250 Pace Drive  

Trenton, GA  30752  

 

Editor: Mrs. Katherine 

Brewer, Teacher DMS 

Josh Ingle, DCHS Principal 

Karen deMarche’, DMS Principal 

James Cantrell, Director of College & 

Career Education 

Middle School Phone - 706.657.6491 

Dade County Schools 

College & Career Education 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

l o c a l  b u s i n e s s e s  a nd 

community is critical to 

ensuring our students’ success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students’; the future leaders of 

our community. For education 

partners, the rewards are both 

immediate and long-term 

because an effective education 

system provides a strong 

foundation for economic 

success in Dade County. 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major 

corporation, our schools and 

programs need you! 

Whether you are a small 

bu s ine s s  o r  a  ma j or 

corporation, our schools and 

programs  need you. Partners 

In Education is an investment 

in our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts.  

 

jamescantrell@dadecs.org   

Southeast Lineman  

Training Center  

9481 U.S. 11 

Trenton, GA 30752  

(706) 657-3792 

S 
outheast Lineman Training Center is authorized for op-
eration as a postsecondary educational institution by 

the Tennessee Higher Education Commission and the Geor-
gia Nonpublic Postsecondary Education Commission.  


