
   

 

This month's Work-Based Learning spotlight is on Hayden Cannon who is working 

with Allstate Insurance.  Hayden is interested in pursuing Business as a college major, 

and by extending classroom instruction through his Allstate mentor, 

Madeline Blaylock, "real world" relevance is added to his CTAE pathway curriculum 

in Business & Technology.  By incorporating terms and ideas of which Hayden has 

some classroom awareness such as branding, financial accountability, business 

related software, public relations and partnerships, Hayden will have a better frame of 

reference as to what a career in Business will encompass.  Not only is Hayden learning 

industry specific skill-sets, he is “adding to his resume'“ soft and transferable skills 

such as customer service and business etiquette which will assist him in a variety of 

career fields.  Work-Based Learning opportunities such as Hayden's will enable DCHS 

students to better make educated career choices for their futures. 

 

Work-Based Learning and Youth Apprenticeship appreciates the support of local 

businesses that take the time and effort to mentor and train our students in their 

chosen career paths!  For more information on how you can become a business 

partner, email Pam Barton at pambarton@dadecs.org.  

Please contact Mrs. Pam 

Barton if your company 

would like to offer Dade 

students "real world" 

relevance and training at 

your company. Dade County 

Schools would appreciate 

the opportunity to be your 

business partner.  Support 

“Dade’s Future”! 
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You Are Expected to be  

Accountable for Yourself  
 

Bosses say accountability by their employees is a high priority expectation, right behind coming to work 
every day, being on time, and showing a good attitude. Do you know how to be accountable? It's a skill set 
anyone can learn.  
 
What is accountability? 
 
Accountability means you are willing to answer for your actions—you own your personal conduct. When 
you hold yourself accountable, you show your employer that you can be depended on to do the right thing. 
You demonstrate accountability when you: 

 

Take responsibility 
Acknowledge your mistakes 
Make mature decisions  

 

Let's say, for example, your boss has placed you in charge of ordering 100 toolkits for the staff and given 
you a budget of $10,000. She names four tools that must be in each kit and tells you to give her a 
completed order form to sign. You locate a kit you really like. It contains one tool that's not essential, but 
you think the tool is awesome. The problem is it exceeds the budget by $562, while another kit that meets 
the budget is available. The cheaper kit doesn't look as nice, and it doesn't contain the amazing extra tool.
  

You decide to order the kit you like best, reasoning that the kit will cost only $5.62 extra per employee. 
That sounds like a good deal to you! When you take the order in for a signature, your boss points out that 
you didn't stay in budget. When you explain the awesome, additional tool, she becomes annoyed and tells 
you to "go back and handle this as I requested." An accountable person would apologize for going beyond 
his authority and commit to following instructions in the future. 

 

What goes into being accountable? 

 

A few characteristics define an accountable employee. Do you measure up in these areas? An accountable 
person: 

Expects to be held responsible for personal actions 

Feels obligated to do the right thing 

Exhibits integrity in all matters 

Action: Think of two people you know who are now or will become great employees because of their 
personal accountability in life and work. Describe one event or action involving each individual that led to 
your opinion.           © Career Solutions Publishing  
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DCHS FBLA 
Dade County FBLA recently participated in the 2018 Fall Leadership Conference in Athens, Georgia.  
Members were able to compete in open testing events and in the Statesman’s Award Test.  Members 
also networked with thousands of other members from across the state in various leadership work-
shops. 

FBLA Host the 12th Annual Canned Food Drive 

DCHS FBLA will host the 12th annual canned food drive to 

benefit the Tri-State Food Pantry from November 2nd –

November 16th.  You can drop off all canned foods at the 

front entrance of the high school. You may also donate 

money. All checks should be made payable to the Tri-State 

Food Pantry. 

 

Donating Box Tops & Soda Tabs 

Please consider donating Box Tops for Education to Dade 

County High School. FBLA will be collecting box tops for 

their school service event and donating these to both Dade 

Elementary and Davis Elementary Schools.  

Please donate can tabs to give to the Ronald McDonald 

House in order to help children and families in need. Dade 

County FBLA has a mailbox located at the front entrance of 

the school specifically for soda tab and box donations. 

 

Business Communication Student Abby Moore Re-

ceives First Hand Experience 

Left: Senior Abby Moore is earning real-world experience 
by interning at the Dade County Board of Education as she 
completes her Business & Technology pathway. Abby as-
sists with answering the phones and using various skills 
she gained through the pathway. 



4  

 

 

Social Media in the Workplace 

Facebook got its start at Harvard as a social networking website. Since then, even the smallest busi-

nesses compete with big companies by building a good website and getting their name out through 

social media. Using social media may become a part of your job in the future. 

Today, every industry from finance to hair styling, medicine to architecture, automobile repair to 

investment banking, and almost all others make use of social media. Entire departments in big 

firms devote themselves to promoting and selling their company’s products and services using Fa-

cebook, Twitter, Instagram, YouTube, Snapchat, LinkedIn and other social media. 

On the other hand, many employers block use of social media by employees for fear of abuse. Mis-

use of a company’s confidential information is the most common concern. According to a 2014 re-

port, employers reported the following exploitation of social media during work hours: 

 

•  Misuse of confidential information (80%) 

•  Misrepresenting the views of the business (71%) 

•  Inappropriate non-business use (67%) 

•  Disparaging remarks about the business or employers (64%) 

•  Harassment (64%) 

Other negative effects that have led to social media blackouts by companies include: 

•  Decreased productivity among employees 

•  Dishonest personal use of social media by em-

ployees during work hours 

•  Videos of employees behaving inappropriately at 

work 

 

A 2016 report showed that 36% of employers blocked social 

media at work: One in five companies blocked Facebook, 

15% shut out Twitter, and 14 percent banned YouTube. 

The next several Career Headlines will discuss how social 

media can be helpful or harmful to your career and the eti-

quette that is expected when using social media as part of 

your job. 

Action: Why do you believe employees abuse social media 

at work? If you were an employer, what steps would you 

take to eliminate or reduce the abuse?  
 

© Career Solutions Publishing  
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DCHS FCCLA IN ACTION 
Family, Career, and Community Leaders of America (FCCLA) plans to, in the near future, have the sen-

ior citizens of Dade County visit the high school where we will also have the Dade County mixed chorus 

sing a collection of songs for the senior citizens. We also plan to enter the Christmas parade where we 

will merge our float with the art and construction floats. 

FCCLA is developing a food backpack program 

where students and faculty will provide FCCLA 

with foods like canned goods or money to buy food 

that will last from a weekend to multiple weeks. 

The backpacks will either be donated or bought 

with donation money and those who are regulars 

will reuse the same backpack. This program is for 

those who have to choose between paying the elec-

tric bill and purchasing food for supper. We will 

have a student or parent who utilizes this program 

come and get a backpack/s to provide food during 

the break. Along with the backpack program, we 

want to have a table in the lunchroom where stu-

dents and faculty can put the food that they don’t 

want and those who are still hungry can get more 

food without paying.     Article written by: Jayden Darnell  

FCCLA’s catering committee not only makes and serves 

awesome food, we also make the food healthy and enjoyable 

to eat.  
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Dade Middle School Engineering 
Shenea Hill DMS Engineering Instructor provides students opportunities to design projects using 

SolidWorks software. SolidWorks is a solid modeling computer-aided design and computer-aided 

engineering computer program that runs on Microsoft Windows. SolidWorks is published by Dassault 

Systèmes. According to the publisher, over two million engineers and designers at more than 165,000 

companies were using SolidWorks as of 2013. Look below top left photo at the finished product, students 

were assigned a project where they had to calculate how to reverse engineer the design of an apple phone 

case and then print the case with the 3-D printer in their classroom. 
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Meeting the Employer's and Your Expectations 

 

Your employer will expect certain things of you, and you have the right to expect certain things of your employer. 

In the previous Career Headlines, you learned about the following expectations of employers: 

✔  Coming to work every day 

✔  Being on time every day 

✔  Accounting for your actions and behaviors  

In addition, employers hold these expectations for employees:  

✔  Completing personal matters before start time 

✔  Committing to the company 

✔  Collaborating effectively with coworkers 

✔  Communicating clearly, verbally and nonverbally and in writing 

✔  Using electronic media efficiently and ethically  

Employees also have expectations. Common expectations of employees generally fall into the following categories:  

✔  Timely payment of wages 

✔  Full payment of standard wages 

✔  Overtime wages for some careers 

✔  Adequate training for the responsibilities 

✔  Safe working conditions 

✔  Feedback regarding performance, including annual evaluation 

✔  Payment of required taxes 

✔  Opportunity for career growth  

Your relationship with your employer will suffer if either of you feels your expectations are not being met. Be 

aware that what you believe are reasonable expectations may not match what your employer believes. For 

example, arriving late occasionally or missing a day now and then may feel okay to you, but will be troubling to your 

boss.  

Further, putting in your hours may feel like a reason for a promotion to you, but this is unlikely to be enough to 

secure a promotion. You will be expected to exceed the minimum. Look objectively at what you expect and ask a 

more experienced worker outside your firm about the reasonableness of your expectations.  

Action: What are your expectations for a job? Would a long-time worker believe they are reasonable?  

© Career Solutions Publishing  
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DCHS Mechatronics 
Logan Gordy, Taryn York, and Koty Angle have been working on designing and building a full scale 3D 

Printed Lake Sturgeon for the Tennessee Aquarium Conservation Institute. They have been working 

closely with Sarah Sweat, DCHS teacher Mr. Matt Sweat's wife, as they try to make the fish as realistic as 

possible. They have finished the design, and we are currently printing the parts to assemble. We plan to 

have it completed and ready to present to the Tennessee Aquarium by December 17th. Where they will be 

visiting with their media specialists on this day. The students have also been keeping a very detailed 

engineering notebook with all of the project documentation since they started. We have designed the Lake 

Sturgeon to be mechanically powered by electronic sensors. So basically when the sturgeon is turned on, 

the rear fin will move and mimic swimming. This will be implemented at a later date than Dec. 17th, but it 

is in the design of the fish. The students will go to the aquarium at a later date to add the electronics.  

Article written By: Nick Wilson DCHS Instructor 
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Creating Winning Résumés and Applications 
 

Some job candidates rush to finish their résumé, and then they send the same résumé to many differ-

ent companies. Also, they may leave out important information on an application because of impa-

tience. This almost guarantees the résumé or application will go into the Discard pile. To have your 

documents reviewed carefully, do these things: 

•  Develop each résumé and application for a specific company. 

•  Identify your personal characteristics that will help the company. 

•  Pinpoint your skills and abilities that will be an asset to the company. 

•  Use keywords that an electronic résumé and application scanner wants to find. 

 

Action: What are your positive personal characteristics you will include on a résumé and ap-

plication form? 

Career Solutions Publishing 

Résumé Tips Don't say Do say 

Avoid using stuffy language. Enclosed herewith I am enclosing 

Use simple words. utilized, manifested used, showed 

Be specific. a great deal of time, lower costs two years, $10,000 reduction 

Draw a word picture. created a motivating training plan created a 5-week training plan 

that received the highest rating 

Use action words. is, are, was, were, be taught, developed, implemented 

Make keywords readable electronically. the job available the technology specialist job 

Application Tips Don't do this Do this 

Complete every line and blank. Leave out any information 

requested on the form. 

Check and recheck your infor-

mation. 

Follow the instructions on the form ex-

actly. 

Look at the form quickly and 

complete it quickly. 

Make sure the form is perfect in 

every detail. 

Make yourself look good while being 

honest. 

Exaggerate your skills and 

accomplishments. 

List as much positive information 

about yourself as possible. 

Know that an application form is a legal 

document. 

Lie about your education, 

former jobs, or other infor-

mation. 

Recognize you can be fired later 

if you lie on your application. 

Sign the application form. Scrawl your signature. Write a readable signature. 
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My Soft Skills Personal Evaluation 

The last Career Headlines provided a beginning list of soft skills employers will expect you to possess when you apply for positions in 

their companies. You're lucky because you have time now, while still in school, to build your soft skills and become a top competitor 

for future jobs.  

Using the list below, give yourself 1 point for Needs Improvement, 2 points for Average, and 3 points for Exceptional. You will receive 

one additional list of soft skills next week to add to your personal analysis.   

               Improve       Average Exceptional 

Initiative. I am a self-starter when I know work needs to be done.                                                        

I don't wait for someone to tell me to begin. 

Optimism. I have a positive attitude. You won't find me being negative,                                               

even when a problem occurs. 

Enthusiasm. I get excited about new ideas and projects. Count me in when a                                             

 new challenge comes up.  

Energy. I am energetic when I tackle my work. I eat right, exercise, and get                                 

enough sleep to do high-quality work. 

Collaboration. I consider myself a partner in my company, even though I don't                                  

carry a title. I cooperate on my team and avoid non-helpful disagreements. 

Communication. I know mistakes and confusion happen from poor                                                    

communication. I listen fully before I act, and I speak logically and clearly.  

Stability. I am steady and solid. If I'm frustrated or stressed, I keep it to myself                                   

and move forward without becoming negative.  

Critical Thinking. I look for the big picture—about what is good for my                                               

company overall. I focus on daily details, but don't ignore bigger issue 
 

Action: Evaluate yourself on the list of soft skills. For each item you identify as Improve, describe what you need to overcome in or-

der to improve. This might be your feelings, personal history, previous experience, confidence level, knowledge level, training, or other 

item.       Reference: Career Solutions Publishing csp@careersolutionspublishing.com  
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DCHS Health Care; Students are busy! 

Students drawing Abraham Maslow’s hierarchy of needs pyramid with side walk chalk  

Pictures left: HOSA blood 

drive with Blood Assurance  

 

 

 

 

 

 

 

HOSA students with Puckett EMS dur-

ing homecoming parade  
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Why Career Academies Work - Article from ACTE Newsletter 

 

D emauri was a freshman in an Advanced Placement (AP) U.S. History class; I am not sure why 

freshmen are offered AP U.S.  History and she was going to decide what she wanted to do with 

the rest of her high school career and life.  This is where I came in. It was my duty as lead teacher of the 

engineering academy to recruit students into the pathway, particularly females, due to the low 

representation of females in STEM. 

I began telling her class about the robotics, computer-aided drafting, structural engineering, architecture 

and construction-related projects they would study during their time in the Environmental and Urban 

Planning (EUP) Academy. Many students simply nodded their heads and seemed interested, but their 

glossed-over eyes told a different story. Then came the time to tour the engineering and architecture 

classrooms and some of those glossy-eyed students became very interested. 

With 3-D printers, classroom computers for every student, a converted wood/metal shop, co-teaching 

spaces, and an electronics classroom, the students had much to wow about. I understand that many 

schools may not have those facilities at their start, but neither did we. 

As she walked through the classrooms, Demauri began to ask questions about what she would learn and 

what careers would fit with the EUP academy. I can remember the moment she saw the table saw and 

how it hooked her. Now admittedly, the table saw is a great tool, but amongst the other resources we had, 

I couldn’t understand why she was so impressed with learning to use it. I have since realized that it wasn’t 

the table saw per se but the idea that she - an inner city minority youth - would learn to use woodworking 

tools in combination with regular academic materials that really grabbed her. 

From there, Demauri signed up for the EUP academy and went on to be an academy ambassador for two 

years, win numerous scholarships from industry-related mentoring groups, receive nine hours of dual 

credit for CTE classes, and ultimately be accepted to an Architecture program at a university, which she is 

currently attending. 

She recently came back to my classroom to lead a design charrette. This was completely unplanned and 

was exactly what the students were looking to do instead of my CAD assignment of the complex gear 

system.  To say I was proud of her would be a massive understatement; I was taken aback by how a simple 

tour and an opportunity for a student can create a ripple of positive energy that was never imagined. 

The academy model gave Demauri an identity – an identity she embraced and which took her to places I 

am sure she never imagined. That same academy model is continuing to change the lives of thousands of 

students every day. From increasing graduation rates to creating a passion for students to attend school, 

academies have a vital place in education, and Demauri is just one example of how they can change a 

child’s path. 

 

 
By Adam Guidry, Lead Teacher, Academy of Environmental and Urban Planning, Glencliff High School, Nashville, TN  

Reference: http://eiablog.acteonline.org/2016/04/why-academies-work.html#sthash.KZCpxyUW.dpuf 

http://eiablog.acteonline.org/2016/04/why-academies-work.html#sthash.KZCpxyUW.dpuf
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Partnership Opportunities 
How can businesses and the community strengthen our 
schools?  

Resources businesses and community may supply to schools: 

 Apprenticeship programs 

 Partnership with a school, class, or subject 

 Display student artwork 

 Serve on educational committees 

 Serve on a Local School Governance Team (LSGT) 

 Employee recognition 

 Educational field trips 

 Improvement of school buildings 

 Career and Job fairs       Partners In Education (PIE) 

 Leadership training 

 Parent workshops 

 Speakers 

 Student Mentoring program 

 Summer Internships 

 Technical services 

 Test proctors 

 

Material Resources 

 Student incentives 

 Informational videos 

 Surplus supplies and equipment 

Financial Resources 

 Equipment purchases 

 Grant funding of school projects 

 Scholarship programs 

 Funding for special school events 

 Teacher appreciation funding of recognition items 

 Educational program funding 

http://www.schools.utah.gov/cte/documents/pathways/HSPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/STSPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/MarketingPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/ITPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/BusinessPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/AgPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/TechEngPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/FACSPathways.pdf
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We’re on the Web: 

http://dchs.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

706-657-7517 

Jamie Fahrney, Principal, DCHS 

Dr. Sandra Spivey, Principal, DMS 

Pam Barton, CTAE Department Head 

Alan Morris, Chief Editor 

Dade County Schools  

College & Career  

Education Programs 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

local businesses and 

community is critical to 

ensuring our students’ success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students, who are the future 

leaders of our community. For 

education partners, the rewards 

are both immediate and long-

term because an effective 

education system provides a 

strong foundation for economic 

success in Dade County. 

Whether you are a small 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major corporation, our 

schools and programs need you! 

business or a major 

corporation, our schools and 

programs need you. Partners In 

Education is an investment in 

our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts. 

jamescantrell@dadecs.org  

Dade County Chamber of Commerce 

111 Railway Lane 

Trenton, GA 30752 

Phone: 706.657.4488 

Email; dadecountychamberofcom-

merce@gmail.com  


