
   

 

Start with the learning targets: While planning a project, it’s easy to move 

quickly to the activities, tasks, and instruction you think students will need. Most of 

the time, our instincts are spot on, but sometimes we get too focused on these 

points and lose sight of what we want students to learn. When we focus on that, we 

can be more intentional about the instruction students will need. 

While they’re nothing new, learning targets can help provide a focus for learning and 

the intentionality needed for implementation. We should start by unpacking 

standards into small, achievable, focused learning goals. This involves taking a 

standard and analyzing the nouns and verbs to create leveled targets. For example, a 

standard might include the phrasing “analyze the causes and effects of a historical 

event or development,” but it might be helpful to create targets that include words 

like “identify” or “classify” in order to ensure that learning is incremental and moves 

at an appropriate pace. 

The learning targets we generate might separate out concepts if a standard has 

several within it. For example, if the standard included the concepts “perpendicular,” 

“parallel,” “intersection,” and the like, I might have a different learning target for 

each one. 

Many teachers use “I can” learning targets to make them more student-friendly. 

When we break down our objectives, we make learning more incremental, and we, 

as teachers, can think through all the learning that needs to occur and how long that 

might take. 

Plan the what and how, not the when: Many of us are linear people—we like to 

have events occur in a logical, often chronological, order. But when we plan a PBL 

project, we need to be more flexible in our thinking. Yes, some things will need to 

occur in a linear fashion. For example, we most likely will have a clear start, aim for 

many set milestones, and come to a logical conclusion with a demonstration and 

celebration of learning in the project. 

That broad linear outline allows for a lot of flexibility. Once you have your learning 

targets in writing, you can pair them with appropriate instruction, scaffolding, and 

tasks that will support students in meeting them. Activities and instruction don’t 
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disappear in a project—they just need to be used at the right time. PBL focuses on inquiry and student questioning: Once 

students generate their initial list of questions, teachers can be ready with appropriate instructional moves to support their 

learning.  

Instead of having a rigid calendar, you can keep a list of scaffolding and instruction that’s ready to go when students are 

ready for it. They will continue to answer questions, ask new questions, and discover information and ideas, and you’ll 

eventually need to provide that scaffolding and instruction. The Buck Institute for Education has a Student Learning 

Guide form to help you plan that process. 

Leverage differentiation: One of the key components of differentiating a PBL project is thinking about what 

instruction and scaffolding is needed for the whole class, for small groups, and for individuals. We can learn critical lessons 

on differentiation from the pedagogy for English language learners, special education students, and so on. We can provide 

different types of instruction and scaffolding instead of using a one-size-fits-all approach—planning units of instruction while 

knowing that all students may not need every unit.  

We have those units ready, but only provide them to the students who need them. Through assessment, we can identify 

when the instruction and scaffolding are needed—with the peace of mind of knowing that we’ve thought through the 

instruction and are prepared to differentiate as needed. 

Be prepared, mentally and on paper, for an orderly mess in a PBL experience. When we plan projects focused on the 

learning, we can be more responsive to students, with lessons and assessments on hand to provide just-in-time instruction 

for them as they learn through powerful inquiry. 

https://www.edutopia.org/article/planning-pbl-implementation 

 

DCHS Audio/Video Technology 
and Film 2017-2018 
 
Named by the NFHS Network as a 
Select School (top 75 broadcasting 
programs in the US) for the second 
year in a row 
 
Over 50 Live sporting events 
produced so far this year by 25+ 
student broadcasters and we still 
have the spring sports season to go 
(baseball, soccer, track, etc.) 
 
Student broadcasters have made 
over $1,500 working live events 
through a partnership with KWN 
Live morning announcements 
produced every school day by level I 
students - on a 3 week rotation - by 
the end of the year every level I 
student will have performed every 
job at least once (producer, 
equipment operator, anchor) 

http://www.bie.org/object/document/project_design_overview_and_student_learning_guide
http://www.bie.org/object/document/project_design_overview_and_student_learning_guide
https://www.edutopia.org/blog/differentiated-instruction-strategies-pbl-andrew-miller
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No Job is Too Small 
When you're new to a job, don't know exactly what to do, and afraid of making mistakes, your challenge is to 

find ways to show your company why it made a good decision in hiring you. You may find yourself assisting oth-

ers, serving in a secondary role, or doing work that is dull and boring. If that's the case, show you are willing to 

complete every task, no matter how small or insignificant it may seem. When you're new to a job, don't know 

exactly what to do, and afraid of making mistakes, your challenge is to find ways to show your company why it 

made a good decision in hiring you. You may find yourself assisting others, serving in a secondary role, or doing 

work that is dull and boring. If that's the case, show you are willing to complete every task, no matter how small 

or insignificant it may seem. 

Do you think celebrities get lucky and achieve overnight career success? Or do they work persistently for a long 

time before making it? 

"If you work hard, whatever you want will come to you. I know that's easier said than done, but keep trying."  

Beyonce Knowles  

"I just really care about what people see. I want them to know that I'm working hard for this career. Expect me to give 

my all. That's what I do every time I have a show. Give my all." 

Bruno Mars  

"As a struggling actor, you're not looking for work that defines you. You're just looking for work." 

Matt Damon  

"Where I excel is my ridiculous, sickening, work ethic. You know, while the other guy's sleeping, I'm working."  

Will Smith  

"I'm intimidated by the fear of being average." 

Taylor Swift  

"I think I've stayed focused on my work so much that I haven't really noticed my life 

start to change."  

Jennifer Lawrence 

"Without the work, the magic won't come." 

Jay-Z 

Action: Write a short quote giving your belief about how work success is 

achieved. Here are two quotes to start you thinking: 

1. "I think you should view every job as an exciting opportunity and work hard to 

make the most of the opportunity." 

2. "I believe you should stay busy doing work of value to your company and show a 

willingness to learn new ways of doing things." 
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Mechatronics Students 2018 

Students have been discovering the amazing capabilities of the new Boss Laser engraver in Mechatron-
ics class this year. Students have the ability to design their own images using Photoshop or Solidworks, 
modify existing images off the internet, and laser engrave them onto the surface of their choice. The la-
ser engraver comes equipped with its own simple to use nesting software that allows the students to im-
port, scale, and modify their images before engraving. The engraver has a multitude of settings includ-
ing engraving speed, laser intensity, and depth of cutting. 

Below right: Two students (Woody Walden and Alex Holdaway) engraving an image of a bass onto a 
test piece of composite wood. 

 

 

 

 

 

 

 

 

 

 

 
 

WDMS 

WDMS is the morning news broadcast for Dade Middle School. WDMS is in its second year at Dade 
Middle, and the program is continuing to grow. Each morning a team of students prepare, produce, and 
broadcast the WDMS morning news on Youtube. A different student group is responsible for the broad-
cast each day. Since the pro-
gram began, WDMS has fea-
tured over 120 students par-
ticipating in the daily broad-
cast. We invite you to watch 
the WDMS morning news on 
the WDMS Youtube channel, 
and the broadcasts begins 
each morning at 7:50 
am. WDMS is part of the me-
dia broadcasting program at 
the middle school where stu-
dents learn to produce video 
content. The media broad-
casting program is under the 
direction of Mr. Wil Martin.  
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Above, Introduction to Healthcare students prac-
ticing; Employability Skills with "The Human 
Knot" Goals of the Human Knot Game: Team 
building, communication & Problem Solving 

Left; Introduction to Healthcare students present projects on 

Abraham Maslow’s Hierarchy of Needs. Above: Awesome example 

of student work covering Erik Erickson's stages of development  

Essentials of Healthcare students practicing   
taking oral temperatures  

 

Quizlet Live is a free in-class game where students can 
work in teams to learn. Teams work together to correctly 
match the terms and definitions in a study set.  

Essentials of Healthcare students playing Quizlet 
live as they study for upcoming assessment over the 
skeletal system. The first team to match all of their 
terms and definitions wins!  

Jennifer Clark’s Healthcare classes demon-

strate higher level thinking skills and show 

off some of their work! 

Demonstrating Learned Knowledge 

Project Based Learning 
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Career, Technical, Agriculture & Education 

(CTAE) Pathways 

Dade County High School FY18 

Construction Pathway - Carpentry 

Occupational Safety 46.44500 

Introduction to Construction 46.44600 

Carpentry I 46.45000 

Construction Pathway - Electrical 

Occupational Safety 46.44500 

Introduction to Construction 46.44600 

Electrical I 46.46000 

Metals Technology Pathway 

Occupational Safety 46.44500 

Introduction to Metals 48.48100 

Welding I 48.45100 

Audio-Video Technology and 

Communications 

Audio-Video Technology Film I 10.41810 

Audio-Video Technology Film II 10.41910 

Audio-Video Technology Film III 10.42010 

Agriscience Pathway 

Basic Agricultural Science 02.47100 

Agricultural Mechanics I 01.42100 

Agricultural Mechanics II 01.42200 

Agricultural Business & Leadership 01.41200 

*Animal Science 02.42100 

*Plant Science 02.44100 

Business & Technology Pathway 

Introduction to 

Business & Technology 07.44130 

Business & Technology 07.44100 

Business Communications 07.45100 

Therapeutic Services – Allied Health and Medicine 

Introduction to Healthcare 25.42100 

*Essentials of Healthcare 25.44000 

Allied Health and Medicine 25.43700 

Nutrition and Food Science Pathway 

Food, Nutrition and Wellness 20.41610 

*Food and Nutrition Lifespan 20.41710 

*Food Science 20.41810 

Engineering Pathway (Phasing Out)  

FY18 Engineering Concepts 21.47100 

Fy19 Engineering Applications 21.47200 

Manufacturing - Mechatronics Pathway 

Introduction to Mechatronics 21.46200 

AC Theory 21.46300 

FY19 Mechanical Systems 21.46400 

*4th Science Option Board of Regents Approved 

Career Pathways promote real-world relevance for all students in all K-12 classrooms. 

1) Integrated instruction and assessments that teach concepts in real-world settings. 
2) Guides students through the exploration of careers requiring different levels of education and 

training but grouped together because the people in them share similar interests, talents, and abil-
ities. 

3) Exploring Career Pathways provides students with focus for making course selections and career 
decisions. 

4) Emphasizes flexibility so individuals have a field of skills and an educational foundation that will 

enable them to adapt rapidly to occupational and societal changes. 
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Dade County FFA  

This semester the Dade County FFA 

Chapter has been incredibly busy in its 

continuation of growth at the high school. 

Left: These students have transplanted 

and prepared Boston and Macho ferns for 

the annual spring plant sale. seventeen 

students took a trip to the other end of the 

state to explore the Sunbelt Agricultural 

Expo in Moultrie, Georgia. Halloween was 

an exciting time as students from all 

CTAE programs took a trip to Dread Hol-

low. Members have participated in several 

chapter meetings that have been a ton of 

fun, such as our annual Christmas Dinner, 

where we come together as one big family. 

FFA had another successful Boston Butt 

fundraiser in which the organization 

raised over $700.00. The Dade FFA 

Chapter applied and won a “Living to 

Serve” grant from the National FFA Or-

ganization. The grant will help provide 

funding to make and install raised beds at 

the Dade County Senior Citizen Center. 

Partnering with Dade 4-H, members will 

install and assist county seniors in pro-

ducing garden fresh produce.  

 

On February 20th, 2018 the 

Dade County FFA Chapter will 

attend FFA Day at the Capitol 

in Atlanta. Dade was selected to 

be one of twenty-five chapters 

to attend; there were over 400 

chapters to choose from. Mem-

bers are looking forward to Na-

tional FFA Week that will take 

place February 19-23. We 

would like to take this time to 

thank the community and the 

Dade County Schools for their 

continued support of this amaz-

ing program. 

Written by Joshua Boydston 
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DCHS FBLA Dominates 

2018 Region Leadership Conference 
 
Dade County High School Future Business Leaders of America (FBLA) organization recently attended the 2018 
Region Leadership Conference hosted by Ringgold High School.  FBLA 
members were extremely successful in all competitive events.  Many of the 
students advanced to state level qualifying, which will take place this 
March in Atlanta, Georgia.  
 
First Place Winners  
Drennan Evearitt – Help Desk & Introduction to Information Technology 
Memphis Poston – Spreadsheet Applications  
Chris Knox & Memphis Poston – Website Design  
 
Second Place Winners  
Chris Knox – Intro. to Information Technology 
Cassie Rae Higdon – Business Communica-
tion 
 
Third Place  
Jesse Chen – Graphic Design 
 
Fourth Place 
Cassie Rae Higdon – Job Interview 
 
Sixth Place 
Paula Potter – Public Speaking 
Dylan Stacy – Intro. to Business Communication 
 
7th Place 
Jesse Chen – Business Calculations 
 
Eighth Place  
Darby Ambrose – Business 
Communication 
 
 

Mrs. Pam Barton, Dade County’s State WBL Top Gun award 

winner and WBL coordinator. 
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How All Educators Can Benefit from CTE Teachers - Article from ACTE Newsletter 

 

All educators can benefit from CTE teachers in a very powerful way. In my school district the Health Sciences, Human Services, 

and Family and Consumer Sciences teachers continue to work closely with academic teachers on academic integration by collaborating 

on senior projects and student completer portfolios. While the CTE teachers incorporate academic standards into their curriculum, 

academic teachers integrate more technical application skills. CTE Teachers also serve on the academic teams at their schools and/or 

feeder high schools in the case of career centers. 

The students at the career center complete what we call the ‘completer’s portfolio,’ which is an integral part of a student’s final year of 

high school. It integrates knowledge, skills and concepts from the student’s CTE program of study into one culminating pro-

ject. The completer’s portfolio is a compilation of student work requiring teamwork between the student, career and technical educa-

tion (CTE) teacher and academic teacher. The student is responsible for the content and both teachers are responsible for guiding, en-

couraging, reviewing and supporting the development of the portfolio. The portfolio is refined during the year the student becomes a 

‘complete’ and is presented for scoring. The portfolio may be submitted as an electronic document or as a hard copy and consists of the 

following sections: 

Section I: Employability, Completer’s Goals Essay, Competency List & Work-based Learning Experiences 
 

Section II: Credentials—Resume, Three Letters of Reference, High School Transcript, Licenses/Certifications & Awards and Recognition 

earned 
 

Section III: Work Samples 
 

At least 2 (two) work samples that include written narratives and visual evidence (blueprint, pictures, drawing or actual sample). These 

samples must demonstrate knowledge of high-level technical skills. 

Additional work samples from Level 1 or Level 2 courses 

Section IV: Reflection—Reflection Essay & Exit Interview 

The completer’s portfolio is an excellent way for all educators to benefit from CTE teachers. 

By Beyonka Wider a 2016 Region II Fellow                        

See more at: http://eiablog.acteonline.org/2016/04/how-all-educators-can-benefit-from-cte-teachers.html#sthash.18AJLzkb.dpuf 

Getting involved….. pays big dividends!!!!!!! 
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My Soft Skills Personal Evaluation 

The last Career Headlines provided a beginning list of soft skills employers will expect you to possess when you apply for positions in 

their companies. You're lucky because you have time now, while still in school, to build your soft skills and become a top competitor 

for future jobs.  

Using the list below, give yourself 1 point for Needs Improvement, 2 points for Average, and 3 points for Exceptional. You will receive 

one additional list of soft skills next week to add to your personal analysis.   

               Improve       Average Exceptional 

Initiative. I am a self-starter when I know work needs to be done.                                                        

I don't wait for someone to tell me to begin. 

Optimism. I have a positive attitude. You won't find me being negative,                                               

even when a problem occurs. 

Enthusiasm. I get excited about new ideas and projects. Count me in when a                                             

 new challenge comes up.  

Energy. I am energetic when I tackle my work. I eat right, exercise, and get                                 

enough sleep to do high-quality work. 

Collaboration. I consider myself a partner in my company, even though I don't                                  

carry a title. I cooperate on my team and avoid non-helpful disagreements. 

Communication. I know mistakes and confusion happen from poor                                                    

communication. I listen fully before I act, and I speak logically and clearly.  

Stability. I am steady and solid. If I'm frustrated or stressed, I keep it to myself                                   

and move forward without becoming negative.  

Critical Thinking. I look for the big picture—about what is good for my                                               

company overall. I focus on daily details, but don't ignore bigger issue 
 

Action: Evaluate yourself on the list of soft skills. For each item you identify as Improve, describe what you need to overcome in or-

der to improve. This might be your feelings, personal history, previous experience, confidence level, knowledge level, training, or other 

item.       Reference: Career Solutions Publishing csp@careersolutionspublishing.com  
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Why Career Academies Work - Article from ACTE Newsletter 

D emauri was a freshman in an Advanced Placement (AP) U.S. History class; I am not sure why freshmen are offered AP 

U.S.  History and she was going to decide what she wanted to do with the rest of her high school career and life.  This is 

where I came in. It was my duty as lead teacher of the engineering academy to recruit students into the pathway, particularly females, due 

to the low representation of females in STEM. 

I began telling her class about the robotics, computer-aided drafting, structural engineering, architecture and construction-related 

projects they would study during their time in the Environmental and Urban Planning (EUP) Academy. Many students simply nodded their 

heads and seemed interested, but their glossed-over eyes told a different story. Then came the time to tour the engineering and 

architecture classrooms and some of those glossy-eyed students became very interested. 

With 3-D printers, classroom computers for every student, a converted wood/metal shop, co-teaching spaces, and an electronics 

classroom, the students had much to wow about. I understand that many schools may not have those facilities at their start, but neither 

did we. 

As she walked through the classrooms, Demauri began to ask questions about what she would learn and what careers would fit with the 

EUP academy. I can remember the moment she saw the table saw and how it hooked her. Now admittedly, the table saw is a great tool, 

but amongst the other resources we had, I couldn’t understand why she was so impressed with learning to use it. I have since realized 

that it wasn’t the table saw per se but the idea that she - an inner city minority youth - would learn to use woodworking tools in 

combination with regular academic materials that really grabbed her. 

From there, Demauri signed up for the EUP academy and went on to be an academy ambassador for two years, win numerous 

scholarships from industry-related mentoring groups, receive nine hours of dual credit for CTE classes, and ultimately be accepted to an 

Architecture program at a university, which she is currently attending. 

She recently came back to my classroom to lead a design charrette. This was completely unplanned and was exactly what the students 

were looking to do instead of my CAD assignment of the complex gear system.  To say I was proud of her would be a massive 

understatement; I was taken aback by how a simple tour and an opportunity for a student can create a ripple of positive energy that was 

never imagined. 

The academy model gave Demauri an identity – an identity she embraced and which took her to places I am sure she never imagined. 

That same academy model is continuing to change the lives of thousands of students every day. From increasing graduation rates to 

creating a passion for students to attend school, academies have a vital place in education, and Demauri is just one example of how they 

can change a child’s path. 

By Adam Guidry, Lead Teacher, Academy of Environmental and Urban Planning, Glencliff High School, Nashville, TN  

 

Reference: http://eiablog.acteonline.org/2016/04/why-academies-work.html#sthash.KZCpxyUW.dpuf 

http://eiablog.acteonline.org/2016/04/why-academies-work.html#sthash.KZCpxyUW.dpuf
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Dade County HOSA is AWESOME!  I am 
HONORED to be the HOSA advisor, 
Jennifer Clark, DCHS Healthcare Instructor  

Members who attend the Georgia HOSA Fall Leadership Conference, had the opportunity to gain skills in leadership through 
several competitive events, sessions and workshops. Our students competed in 3 categories at the conference: State Pin de-
sign, state t-shirt, and HOSA display board.  Students had a great time, and the event was a great learning experience. We have 
3 students who placed in the top 40 in state of Georgia during the state qualification testing. These students will be  competing 
in Atlanta, GA, in March with the other 39 competitors from various areas of GA, to see who will advance to internationals this 
summer: Liam Allen will compete Biomedical Laboratory Science, Daniel Murphy will compete in Home Health Aide, and 
Skyler McDonald will compete in Behavioral Health.  We have more HOSA students that will be competing in various compe-
tition’s that didn't require pre-testing such as; medical photography and healthcare public announcement.  We are geared up 
and ready to attack state competition like champs and make our way to Texas this summer for internationals! 

What do we do in Healthcare when it starts snowing out-

side?  We turn it into a lesson on "How the body maintains 

Homeostasis when the body temperature drops?".  After 

the discussion of the answer, we went outside to observe 

the body in action and enjoy the beautiful snow falling. 
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Partnership Opportunities 
How can businesses and the community strengthen our 
schools?  

Resources businesses and community may supply to schools: 

 Apprenticeship programs 

 Partnership with a school, class, or subject 

 Display student artwork 

 Serve on educational committees 

 Serve on a Local School Governance Team (LSGT) 

 Employee recognition 

 Educational field trips 

 Improvement of school buildings 

 Career and Job fairs       Partners In Education (PIE) 

 Leadership training 

 Parent workshops 

 Speakers 

 Student Mentoring program 

 Summer Internships 

 Technical services 

 Test proctors 

 

Material Resources 

 Student incentives 

 Informational videos 

 Surplus supplies and equipment 

Financial Resources 

 Equipment purchases 

 Grant funding of school projects 

 Scholarship programs 

 Funding for special school events 

 Teacher appreciation funding of recognition items 

 Educational program funding 

http://www.schools.utah.gov/cte/documents/pathways/HSPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/STSPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/MarketingPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/ITPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/BusinessPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/AgPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/TechEngPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/FACSPathways.pdf
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We’re on the Web: 

http://dchs.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

706-657-7517 

Jamie Fahrney, Principal 

Brent Cooper, Assistant Principal 

Chasity Barton, Assistant Principal 

Pam Barton, CTAE Department Head 

Alan Morris, Chief Editor 

Dade County Schools  

College & Career  

Education Programs 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

local businesses and 

community is critical to 

ensuring our students’ success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students, who are the future 

leaders of our community. For 

education partners, the rewards 

are both immediate and long-

term because an effective 

education system provides a 

strong foundation for economic 

success in Dade County. 

Whether you are a small 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major corporation, our 

schools and programs need you! 

business or a major 

corporation, our schools and 

programs need you. Partners In 

Education is an investment in 

our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts. 

jamescantrell@dadecs.org  

Dade County Chamber of Commerce 

111 Railway Lane 

Trenton, GA 30752 

Phone: 706.657.4488 

Email; dadecountychamberofcom-

merce@gmail.com  


