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D a d e  C O L L E G E  &  C a r e e r  

E D U C AT I O N  N e w s  

 

O n Wednesday, February 11th, Dade County High School 

participated in FCCLA Day at the Capitol in Atlanta, Georgia. FCCLA 

students sat in the gallery for the House of Representatives’ morning 

business session and were recognized by our own representative John 

Deffenbaugh. The students then toured the building with our 

representative and his wife, Linda, who were kind enough to show the 

teenagers the exquisite features of the State Capitol. Senator Jeff 

Mullis also joined the group and relayed many stories of the Capitol’s 

history and introduced fun facts to the students. The high school 

students also had the opportunity to meet the Governor of Georgia, 

Nathan Deal, along with the chance to have a picture taken with him 

on the beautifully crafted Capitol stairs. The DCHS FCCLA would like 

to give a big thank you to Representative John Deffenbaugh and 

Senator Jeff Mullis for making us feel welcome, providing lunch after 

the tour, and for recognizing Dade County at the Representatives’ 

morning business session.  

 

Written by: 

Jade Howard 

and Lauren 

Dabbs 

FCCLA group pictured with Governor Nathan Deal center, Representative 

John Deffenbaugh left and Senator Jeff Mullis right. 



  

 

Stop Stealing Your Own Time 

Your ability to reach long-term career goals will depend on how well you manage your work 

and personal time. We only have 24 hours a day—86,400 seconds. And each one of those, 

once used, can never be used again. 

 

Today's Career Headlines will help you overcome the first time theft described below. 

 Being distracted by your cellphone, email, and other electronics 

 Controlling the interruptions in your day 

 Saying "No" to people who want your time 

 Asking for help 

 Letting personality take over 

Turn your cell phone off when you enter your workspace. Do not place the phone on vibrate 

or merely silence it! 

Avoid checking email during your most productive time. Some people work best in the morn-

ing, and others late at night. Handle email during your least productive time and save your 

peak time for high-value work. Read the news on your device before the start of your day. 

Log off your personal Internet account so you can't repeatedly check personal email, go to 

Facebook, Twitter, or another social site. Close your Internet browser when you aren't using 

it. Take Internet breaks after deep concentration to rest your mind and to reward yourself 

for your high-quality work. Your Internet browsing should be work related, not about some-

thing personal. Passersby who see your personal screen won't know that you just finished a 

highly productive work session. 

csp@careersolutionspublishing.com  

mailto:csp@careersolutionspublishing.com


  

 

"Here's how you can make my job easier," says the boss.  
"I'll tell you why." 

  
Show up every day. 

 
Why this matters: "When you aren't here, your work either doesn't get done; I have to find someone to do it, 
or I have to do it myself. All of these are frustrating options. I count on you, and when you are undependa-
ble, it changes my opinion of you." 

  
Get to work on time. 

 
Why this matters: "You may think coming in five minutes late doesn't matter, but it does to me. I need to 
know you follow the rules. Actually, you'll prove you care about your job if you come in five minutes early 
and stay ten minutes late." 

  
Don't assume you can change our procedures without discussing your ideas with me, or unless I have giv-
en you the green light to use your own judgment. 

 
Why this matters: "Systems and procedures have been set up for a reason. It will stress me and cost the 
company money if you make changes that aren't needed or that create problems." 

  
Always tell the truth. 

 
Why this matters: "I need to be able to trust you. If you make excuses after a mistake or blame someone 
else, I'll know, and I will start to doubt you." 

  
Take care of your personal items at home. 

 
Why this matters: "Even on your break, I don't like you to use the company computer to watch videos and 
play games. And if you leave your cell phone out, I'll think you're looking for texts or IMs on company 
time." 

  
Be easy to get along with. 

 
Why this matters: "I want to enjoy working with you and not have to tiptoe around your personality. It's 
good for both of us if you're easy to get along with." 

  
Action: Of the six ways to please your boss, which will be easi-
est for you? Why? Which will be hardest? Why? 



  

 

 
 

Dade County High School FBLA 

Dade County High School Future Business Leaders of America (FBLA) would like to recognize student mem-

bers for their accomplishments with the Business Achievement Awards program.  The Business Achievement 

Awards (BAA) is an aggressive, self-directed, results-based business and leadership program designed to compli-

ment academics while accelerating a student's leadership skills. The awards focus on the words surrounding the 

FBLA Crest: Service, Education, and Progress. There is a heavy emphasis on education with integrated class-

room projects. The individual recognition is a four-tier program (Future, Business, Leader, and America) aligned 

with the FBLA Goals, National Business Education Association Standards, and Career Clusters. 

  Future Level      Bryce Nethery  

  Jordan Berry      Casey Reeves 

  Jed Henderson      Hunter Sharp 

  Dylan Knox      Business Level 

  Connor Moore      Samantha Shaw 

 

Getting involved….. pays big dividends!!!!!!! 
 

Get your piece of the PIE!! :-) 



  

 

Expect Some Conflict at Work 

  

Today's Career Headlines begins a new series on conflict. What you learned about your personality in previous-
Career Headlines can help you deal with conflict. 
  
Conflict is good when it makes people think harder and better. It's harmful when it results in "winners" and 
"losers." Even the "winner" of a conflict may suffer from the stress and hostility that it caused. 
  
Competing goals exist in every organization and may cause conflict. You will be admired when you find options 

that everyone can agree on, even if all aren't totally satisfied. Think about the following competing goals: 

The computers at a company are getting old and a department head wants new ones for her entire staff.  

The financial manager insists the company can't afford new computers for everyone. 

Both goals seem good, but hostility is growing between these two. What if: 

The department head identifies employees whose work most needs new technology?  

The financial manager suggests an amount of money that can be spent on computers right now?  

A few, but not all, of the computers are replaced now and a plan is developed to buy others later? 

No one prefers conflict on the job, but it can't always be prevented. If thinking about conflict stresses you, re-

member that the skills for handling conflict can be learned. You will learn about these skills in upcoming Career 

Headlines. 

 Action: Answer honestly these questions about yourself. Use this scale: 
5 - Very true of me     4 - Often true of me     3 - Occasionally true of me     2 - Seldom true of me     1 - Never 
true of me 
  
____1. When people disagree with me, I think they're wrong.  
____2. I don't care if people disagree, but I want them to think about my ideas.  
____3. In an argument, I need to convince people I'm right.  
____4. When people disagree with me, I try to understand their side.  
____5. There is no middle ground to most arguments; what's right is right.  
____6. When I agree to a solution, I take responsibility for it, even if I don't like it.  
____7. When people argue with me, I have trouble expressing myself and get frustrated.  
____8. Once a conflict is over, I get along fine with my opponent. 
  
If you answered Nos. 2, 4, 6, and 8 with threes or above, you probably do not become engaged in a great deal of 
conflict. If you answered Nos. 1, 3, 5, and 7 with threes or above, you need to develop conflict avoidance skills.  

 
 

Career Solutions Publishing csp@careersolutionspublishing.com via infusionmail.com 

https://support.google.com/mail/answer/1311182?hl=en


  

 

DADE COUNTY HIGH ENGINEERING 
 

F our Engineering Application students who are currently taking their third pathway course in Mr. Wil-

son’s engineering class began their capstone project by creating an aquaponics system. Their aquaponics 

project consist of raising farm fish that will supply nutrients 

through waste for hydroponic plants which then purify the water. 

Members of the team include: Austin Campbell, Jr., Jacob Everett, 

Jr., Haley Keesler, Jr., and Kyle Suter, Jr. 

These students completed extensive research covering the habitat 

and eating habits of various types of fish including tilapia and cat-

fish. After collectively deciding which breed of fish they would 

raise they moved on to plants and bacteria that would correlate to 

purifying the water. 

Collaboration of distinct designs came next where the students 

drew up plans with hopes of staying under $500.00, the budget 

from the grant they received. Unsure of what would work best, the 

group visited Ridgeland High School to observe their current aqua-

ponics systems through their agriculture program. Refreshed with 

new ideas, the group was set to begin work.  

The students listed their materials and bought tubs, buckets, PVC, 

and pumps. Their design focuses on pumping water from the one-

hundred and fifty gallon fish tank up to a five gallon bucket with a 

biofilter into the plant bed. The water from the plant bed will fall at 

a steady rate back into the fish tank being oxygenated because of 

gravity.   

-Haley Keesler DCHS, JR.  
The students document all work, following 

the ten-stage design process, as if they were 

being hired by a company.  

Haley Keesler, above, takes pH, water 

temp, and ambient temp daily.   

Kyle Suter, above, excitedly fixing a leakage.  



  

 

 
 

How Defensiveness Damages Your Career 

 

D efensiveness is a personality trait. How do you react when you're angry, frustrated, disappointed, or 
confused? Do you come across as defensive? 
  
Defensiveness is a negative reaction that can't be covered up. People know when you are defensive. 
These words describe someone who is defensive: 
 
 Suspicious  Cautious  Skeptical 
 Distrustful  Guarded  Cynical 
 
If you know in advance that an event or a conversation is likely to trig-
ger your defensiveness, you can take steps to reduce or eliminate 
your inappropriate behavior. 
 
Learn to recognize when your defensive traits are kicking in.  
Stop and think before reacting.  
Don't assume that every comment is a direct attack on you.  
Think of what's good about the situation.  
Admit that people may not be wrong just because they don't think like 
you.  
 
Action: Evaluate yourself on the following statements to determine 
whether you may be overly defensive. 
 
People don't give me enough credit for my ideas. ____Yes ____No 
I feel I have to convince people that I'm right. ____Yes ____No 
I need to feel I'm in charge of what I'm doing. ____Yes ____No 
People seem to ignore me. ____Yes ____No 
Some people think I'm difficult. ____Yes ____No 
Most people don't understand me. ____Yes ____No 
 
If you answered "Yes" to one question, you may be overly defensive. If you answered "Yes" to more than 
one question, you need to eliminate your defensive attitude. What can you do to correct the problem? 

csp@careersolutionspublishing.com 

Mrs. Pam Barton, 

DCHS Work Base Learning and Youth Apprenticeship Coordinator; Mrs. Barton is a great resource for the student who is looking for 

their first job opportunity.  Please contact or have your child contact Mrs. Barton to discover the learning opportunities that are just 

around the corner to all who apply themselves. 



  

 

Construction Teams Up with Drama 

Dramas production of “GREASE” was supported by DCHS Mr. Tommy Wells construction 

classes and his students. Over the past weeks while the drama class was preparing for their 

performance Mr. Wells class worked hard building a great stage set for the drama students to 

perform on. Tamra Cagle demonstrated her construction skills she has learned this year; 

Tamra hammers, saws, and carries lumber with the other students in the class. 

 

Future Business Leaders of America (FBLA)  

Dade Middle School had a great evening with students winning 10 awards for 1st-5th place in their 
competitions for Future Business Leaders of 
America (FBLA) Regional Conference last 
night.  Two of our students, Kaelin Dupree and 
Jamie Cox, walked away with two awards 
each.  The students who won awards are Jamie 
Cox, Bobby White, Kaelin Dupree, Edie Hene-
gar, Logan Cagle, Stevie Harmon, Greyson 
Jones and Mathew White.   
 
Congratulations to all of the winners.  They will 
all move on to State competition in Perry, Geor-
gia on Feb. 24. 
 

Article: By Pamela Stone 



  

 

 Skills Most Sought After by Employers 

 

So, what are these critical employability skills that employers demand of job-seekers? 

 

Communication Skills (listening, verbal, written). By far, the one skill mentioned most often by 

employers is the ability to listen, write, and speak effectively. Successful communication is critical 

in business. 

 Exceptional listener and communicator who effectively conveys information verbally and in 

writing. 

Analytical/Research Skills. Deals with your ability to assess a situation, seek multiple perspectives, 

gather more information if necessary, and identify key issues that need to be addressed. 

 Highly analytical thinking with demonstrated talent for identifying, scrutinizing, improving, 

and streamlining complex work processes. 

Problem-Solving/Reasoning/Creativity. Involves the ability to find solutions to problems using 

your creativity, reasoning, and past experiences along with the available information and resources. 

 Innovative problem-solver who can generate workable solutions and resolve complaints. 

Interpersonal Abilities. The ability to relate to your co-workers, inspire others to participate, and 

mitigate conflict with co-workers is essential given the amount of time spent at work each day. 

 Proven relationship-builder with unsurpassed interpersonal skills. 

Planning/Organizing. Deals with your ability to design, plan, organize, and implement projects and 

tasks within an allotted timeframe. Also involves goal-setting. 

 Results-driven achiever with exemplary planning and organizational skills, along with a high 

degree of detail orientation. 

Teamwork. Because so many jobs involve working in one or more work-groups, you must have the 

ability to work with others in a professional manner while attempting to achieve a common goal. 

 Resourceful team player who excels at building trusting relationships with customers and 

colleagues. 

http://www.quintcareers.com/job_skills_values.html 



  

 

1. Volunteer at School 
Schools often send home lists of various ways that par-
ents can volunteer. If they don't, let your child's teach-
ers, principal, or counselors know your special skills and 
ask what you can do to help.  
2. Show your child that you care 
Have a conversation with your child about school and 
homework regularly. Ask specific questions that inform 
you about your child's day. Know what classes your child 
is taking, who your child's friends are, and other essen-
tial information. 
3. Keep in touch with the school 
Get to know your child's teachers, principal, counselors, 
and school's parent involvement coordinator. Make it a 
point to stay in contact with them throughout the school 
year.  
4. Express high educational expectations 
Encourage your child to take challenging courses and mon-
itor your child's academic performance (homework, 
grades, and test scores) throughout the year. Emphasize 
effort and achievement.  
5. Attend school meetings, functions, and events 
Make time to attend parent-teacher conferences, parent 
fairs, curriculum nights, award ceremonies, and other 
school events. Your attendance and support matters to 
your child.  
6. Seek out information 
Request a meeting with your child's teacher regarding 
any aspect of your child's education. If you have other 
questions, ask the school by calling or sending a note so 
they can link you with the appropriate person that can 
respond to your needs 
7. Be an active part of decision making commit-
tees 
Participate in parent or school leadership organizations. 
Ask your school about the Parent Teacher Association or 
Parent Teacher Organization, school council, parent advi-
sory committee or other parent organizations and then 
join one. 
8. Make school important 
Talk positively about school with your child. Send your 
child prepared for school each day with pens, pencils, 
notebooks, and homework completed. Make school a prior-
ity by ensuring they are at school every day and arrive on 
time.  
9. Be seen at school 
Arrange a visit to your child's classroom, have lunch with 
your child at school, or visit the Parent Center. Your 
presence matters and shows the school that you are in-
vested in your child's education.  
10. Be informed and responsive 
Ask, collect, read, and respond, if needed, to all infor-
mation (school policies, field trip information, student 
handbook, etc.) that is sent from your child's school or 
teacher. If you need to receive information in a language 
other than English, call or visit the school.  
11. Visit your school's website 
Access all kinds of information, including homework as-
signments, class schedules, lesson plans, test dates, and 
grades on your child's school website. If you don't know 
your school's website, ask your child's teacher or the 
school. 

12. Participate in workshops that are offered 
Look for great opportunities to meet other parents at 
school through workshops that cover topics such as child 
development, school standards, and other shared parent 
concerns. If workshops are not offered regularly, help 
plan one or suggest ideas to your school counselors or 
parent involvement coordinator. 
13. Provide a rich learning environment at home 

Make time for meaningful dinner conversations, trips, 
games, reading time, family sports, and daily routines. 
Activities like these will contribute to your child's aca-
demic achievement at school. 
14. Drop in on after school or extracurricular 
activities 
Pick your child up from after-school activities or stop by 
a few minutes early to watch your child in action, if you 
are unavailable during the school day. It is also important 
to know your child's after school teacher, instructor, or 
coach. 
15. Invite the community to partner with the 
school 
Encourage local businesses, churches, clubs, or civic or-
ganizations that you are involved with to volunteer or fi-
nancially support the school. Have community partners 
provide schools and families with information about ser-
vices and resources they provide that support student 
learning such as mentoring, tutoring, and service learning 
activities.  
 

PLAY A ROLE IN YOUR CHILD’S  

SUCCESS IN SCHOOL. 
 

Get the facts...get connected...GET INVOLVED! 



  

 

                                                      

Partnership Opportunities 
How can businesses and the community strengthen our schools?  

Resources businesses and community may supply to schools: 

 Apprenticeship programs 

 Partnership with a school, class, or subject 

 Display student artwork 

 Serve on educational committees 

 Serve on a Local School Governance Team (LSGT) 

 Employee recognition 

 Educational field trips 

 Improvement of school buildings 

 Job fairs            Partners In Education (PIE) 

 Leadership training 

 Parent workshops 

 Speakers 

 Student Mentoring program 

 Summer Internships 

 Technical services 

 Test proctors 

 

Material Resources 

 Student incentives 

 Informational videos 

 Surplus supplies and equipment 

Financial Resources 

 Equipment purchases 

 Grant funding of school projects 

 Scholarship programs 

 Funding for special school events 

 Teacher appreciation funding of recognition items 

 Educational program funding 

http://www.schools.utah.gov/cte/documents/pathways/HSPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/STSPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/MarketingPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/ITPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/BusinessPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/AgPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/TechEngPathways.pdf
http://www.schools.utah.gov/cte/documents/pathways/FACSPathways.pdf


  

 

We’re on the Web: 

http://dchs.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

Josh Ingle, DCHS Principal 

Billy Broom, Assistant Principal 

James Cantrell, CTAE Director - AP 

DCHS Phone - 706.657.7517 

Dade County Schools College, 

Career, Technical & Agricultural 

Education 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

local businesses and 

community is critical to 

ensuring our students success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students, who are the future 

leaders of our community. For 

education partners, the 

rewards are both immediate 

and long-term because an 

effective education system 

provides a strong foundation 

for economic success in Dade 

County. Whether you are a 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major 

corporation, our schools and 

programs need you! 

small business or a major 

corporation, our schools and 

programs need you. Partners In 

Education is an investment in 

our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts. 

jamescantrell@dadecs.org  

SOUTHEAST LINEMAN 

TRAINING CENTER  

9481 Hwy 11 

Trenton, GA 30752 

706.657.3792 http://lineworker.com/ 


