
  

 

 

Back Row: L to R: Molly Trantham (Middle School Representative), Brandon Middlebrooks (Co- President), 
Hayden Johnson (Co- Reporter/ Head Recruitment Chair), Zane Henderson (Vice President), and Marjorie 
Bonner (Treasurer). Front Row: L to R: Rachel Wagner (Co- Vice President), Alexis Case (Secretary), Peyton 
Robbins (Middle School Representative), Emma Powell (Co- President). 
 

 

Back Row: L to R: Melody Williams (Secretary), Shelby Wallin (Reporter), Kristina Doyle (Vice President), Emily 
Tinker (Treasurer), and Taylor Duvall (Secretary). Front Row: L to R: Paige Porter (Vice President of 
Membership), Alexis West (President), and Hailee Bussell (Vice -President of Community Service). 
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Dade County Schools Support 

Students’ College and Career Readiness 

By offering Individual Graduation Plans 
 

The Career Pathways will provide College and Career Readiness options for 

Dade County students. 

 

D 
ade County comprehensive grades K-12 career development includes three  

levels: 

 

• Career Awareness in Grades K–5, with grade-level specific career activities  

culminating in a 5th  grade portfolio. 

• Career Exploration in Grades 6–8, with career-related assessments and inventories 

culminating in an individual graduation plan by the end of the 8th grade. 

• Career Management in Grades 9–12, with ongoing review and advisement of each 

student’s individual graduation plan to ensure successful implementation. 

 

Currently being implemented in our schools: 

 

A 
 Comprehensive Grades K-12 Counseling and Advisement Program in which: 

 

• Dade Middle 8th grade students develop an Individual Graduation Plan that will be 

reviewed during high school on an ongoing basis with counselors, advisors, parents 

and the student. 

• Students may change their Individual Graduation Plans as they begin taking high 

school courses or making decisions throughout high school. 

• Students receive ongoing advisement from school counselors to become better pre-

pared to create successful college and career ready graduation plans. 



  

 

What to Expect During a Job Search 

 
Today's job market is different from the past. Since you probably will look for a job in the next few years, 
knowing what to expect will work to your advantage. The points below will help. 
 
It may take a long time.  Applicants often look for months before finding a job. This means you should pre-
pare to search long before you actually need to be employed. 
 
You might need to send a lot of applications. You'll apply for many posi-
tions before you get interviews and offers. Many job hunters would consider 
you lucky if you get a job after 20 applications. 
 
You'll be lucky to get rejections. Employers often don't respond to candi-
dates after they've been rejected. This means you should look rigorously for 
other jobs while waiting for a call back. 
 
You'll apply online, mostly. Many companies use electronic applications and 
require you to enter information from your résumé into their systems. This can 
be tedious, but giving complete and accurate information is the key to poten-
tial employment. 
 
It's hard to get someone to take a chance on you. Employers often don't risk hiring an inexperienced 
applicant when they have so many experienced candidates to choose from. That makes your internship ex-
perience extremely important. 
 
The good news: Employers still want the best-qualified candidates. They look for the basics: a strong résumé, 
a cover letter that captures their interest, and a candidate who demonstrates excellent employability skills. 

Adapted from U.S. News and World Report by Alison Green. 

 

Getting involved….. pays big dividends!!!!!!! 
 



  

 

On Time 
 

C 
ustomers expect businesses to deliver the goods and services they promise, when they are prom-

ised. Anyone who's been disappointed by the late delivery of a parcel or an important letter or 

check understands the disappointment and difficulty that tardiness can cause. 

 

Likewise, if an employer or coworkers are kept waiting for a late employee, it creates problems for them. 

Someone else has to take on added responsibilities, which conveys a lack of respect for your coworkers 

and reflects poorly on your performance. If the tardy employee has a job providing services directly to 

the public, the lack of punctuality jeopardizes customer service.  

 
What's it cost?  
 
Tardiness costs US businesses over $3 billion per year. In a mid-size company (250 employees), if 

each employee is "only a couple" of minutes late each day for a year, that adds up to the equivalent of 

an entire yearly salary, including two weeks of paid vacation. One employee who is 10 minutes late 

each day has taken the equivalent of a week's paid leave. 

 

Being punctual shows that an employee can keep a time commitment, but it also shows that he or she is 

responsible and courteous. Regular and punctual attendance as an employee signals a strong work 

ethic and a serious approach to work. Regular and punctual attendance builds reliability and reliability 

builds value. As the company becomes more confident in an employee, his or her value to the organiza-

tion increases. Specifically, reliability, evidenced by punctual attendance, increases the likelihood for 

more job responsibilities, promotional opportunities, and pay raises. Accordingly, employers and educa-

tors should encourage, recognize, and reward punctuality and set forth clear policies and consequences 

for tardiness. 

 

THE BOTTOM LINE: An employee's record of attendance and punctuality sends a clear message to an 

employer--and to future employers--about reliability. Tardiness has real costs to employers, coworkers, 

and an employee's career outlook. 

 
 
 
 
 
 

Someone once said...  
"Better three hours too soon than a minute too late." - William Shakespeare 



  

 

 

15 Reasons for a parent to be involved 

 

1. Volunteer at School 

Schools often send home lists of various ways that parents can volunteer. If they don't, let your child's teachers, prin-

cipal, or counselors know your special skills and ask what you can do to help.  

2. Show your child that you care 

Have a conversation with your child about school and homework regularly. Ask specific questions that inform you about 

your child's day. Know what classes your child is taking, who your child's friends are, and other essential information. 

3. Keep in touch with the school 

Get to know your child's teachers, principal, counselors, and school's parent involvement coordinator. Make it a point to 

stay in contact with them throughout the school year.  

4. Express high educational expectations 

Encourage your child to take challenging courses and monitor your child's academic performance (homework, grades, 

and test scores) throughout the year. Emphasize effort and achievement.  

5. Attend school meetings, functions, and events 

Make time to attend parent-teacher conferences, parent fairs, curriculum nights, award ceremonies, and other school 

events. Your attendance and support matters to your child.  

6. Seek out information 

Request a meeting with your child's teacher regarding any aspect of your child's education. If you have other ques-

tions, ask the school by calling or sending a note so they can link you with the appropriate person that can respond to 

your needs 

7. Be an active part of decision making committees 

Participate in parent or school leadership organizations. Ask your school about the Parent Teacher Association or Par-

ent Teacher Organization, school council, parent advisory committee or other parent organizations and then join one. 

8. Make school important 

Talk positively about school with your child. Send your child prepared for school each day with pens, pencils, notebooks, 

and homework completed. Make school a priority by ensuring they are at school every day and arrive on time.  

9. Be seen at school 

Arrange a visit to your child's classroom, have lunch with your child at school, or visit the Parent Center. Your presence 

matters and shows the school that you are invested in your child's education.  

10. Be informed and responsive 

Ask, collect, read, and respond, if needed, to all information (school policies, field trip information, student handbook, 

etc.) that is sent from your child's school or teacher. If you need to receive information in a language other than Eng-

lish, call or visit the school.  

11. Visit your school's website 

Access all kinds of information, including homework assignments, class schedules, lesson plans, test dates, and grades 

on your child's school website. If you don't know your school's website, ask your child's teacher or the school. 

 12. Participate in workshops that are offered 

 Look for great opportunities to meet other parents at school through workshops that cover topics such as child devel-

opment, school standards, and other shared parent concerns. If workshops are not offered regularly, help plan one or 

suggest ideas to your school counselors or parent involvement coordinator. 

 13. Provide a rich learning environment at home 

 Make time for meaningful dinner conversations, trips, games, reading time, family sports, and daily routines. Activities 

like these will contribute to your child's academic achievement at school. 

 14. Drop in on after school or extracurricular activities 

 Pick your child up from after-school activities or stop by a few minutes early to watch your child in action, if you are 

unavailable during the school day. It is also important to know your child's after school teacher, instructor, or coach. 

 15. Invite the community to partner with the school 

 Encourage local businesses, churches, clubs, or civic organizations that you are involved with to volunteer or financially 

support the school. Have community partners provide schools and families with information about services and re-

sources they provide that support student learning such as mentoring, tutoring, and service learning activities. 



  

 

Three Body Language Factors That Can Damage a Job Interview  

 

B 
eing nervous during a job interview is normal, but it's best if the interviewer doesn't realize just how 
nervous you are. You can cover up your nervousness by taking a few simple steps:  

 

You're sweating, or you look anxious. Sweating or visible anxiety announces your nervousness. Since 
they're something you can't control, try these tricks:   

Wet your handkerchief or a paper towel with the coldest water possible from a drinking fountain or the 
restroom and rub it between your sweaty palms. Tuck it away before greeting the interviewer.  

Even better, fold the handkerchief or paper towel lengthwise several times and discreetly hide it against 
your neck behind the collar of your shirt or jacket. This will help you lower your body temperature and 
help with your anxiety.  

You fumble over your words. Practice, practice, practice the interview with another person or a few dif-
ferent people. Begin practicing several days before the actual interview.  

 

Develop a list of common interview questions beforehand and then evaluate your answers after each 
practice. Adjust the answers until they are concise, to the point, and gracious.  

Deliberately slow your speaking speed. Press a fingernail into your palm to remind yourself to slow 
down.  

 

Y 
ou use too much body language. While you shouldn't sit on your hands, you should reduce any body 
language that shows your nervousness. Look for a balance between being too laid back or too stiff. 

  

Be aware of your hand gestures and do your best to clasp your hands in 
your lap. You don't want your hands to flap around.  

 

K 
eep your head still most of the time. While nodding in agreement 
can be valuable, too much head shaking is distracting to the inter-
viewer.  

 

B 
e friendly but not overly casual. Remember, this is a business 
meeting.  

www.careersolutionspublishing.com  



  

 

My job Interview is TODAY! 
 
Interview–one of the most dreaded words in the English language for job seekers young and old. 
Do your hands begin to tremble or do you break out in a cold sweat when you hear the word? 
You’re not alone. 
 
Could there be a more difficult situation than walking into a room with one or more strangers, sit-
ting in what feels like a criminal interrogation spotlight, knowing your every word and gesture are 
being evaluated, while attempting to appear to be composed, confident and professional? 
 
As you head out the door for that next important interview, don’t forget to pack one of the most 
powerful business tools available: ETIQUETTE. Your etiquette and people skills can make the 
difference between an adequate performance and one that will launch you to level 2 of the hiring 
process. 
 
Your attitude and behavior toward others are as important as your resume, experience, training 
and technical abilities. Too many job candidates spend more time worrying about the margins on 
their resume than their manners, and they fail to realize that employers are selecting individuals 
who have not only job-related experience, but who they believe will be a good fit in their business 
family.  They are looking for the human qualities that make the difference in business relation-
ships: courtesy, respect, trust and reliability. Manners and respect are the underlying foundation 
of good relationships, and good relationships translate to business success. 
 
How do your manners measure up? Here’s how to outclass your competition by avoiding some 
of the mistakes that have derailed job hunters from reaching their goal. 
 

Each month we will share a different thought 
 

NO DO-OVERS IN FIRST IMPRESSIONS 
 
You have 5 seconds to make a first impression in most situations. In a job interview you’re given a bit 
more time to shine–approximately 30 seconds. Since there’s no rewind button to undo a false start, don’t 
blow this opportunity to cement the image you want to leave in the minds of each and every member of 
an interview team. 
 
You are on stage from the moment you walk into the building where the interview will take place. 
Smile.  Be enthusiastic.  You may be riding on the elevator with the head of your interview team. Turn off 
your cell phone or Blackberry before you enter the building.  When you arrive at the office where the in-
terview will take place (and never more than 10 minutes early), politely introduce yourself to the recep-
tionist, and sit at attention in the waiting area–no cell phone, BlackBerry, magazines.  Stand and shake 
hands with the person who comes to escort you into the interview. 
 
Enter the interview room with enthusiasm and energy, both of which can help to mask your nervousness. 
Smile, make eye contact, and try to maintain an open posture (line your shoulders up with the shoulders 
of the person you are meeting) as you shake hands with each individual in the room. If possible, walk 
around the side of the table or desk to shake hands; try not to have a barrier between you and the per-
son you are meeting. Introduce yourself using your first and last name as you shake hands (at least to 
the first person, if there are several people on the interview team), and, say your first and last name as 
you shake hands. 



  

 

Dade College and Career Education 
Partners In Education Program 

“A Handshake – Not A Handout” 

FAQ’s 

What is PIE? 

The Partners in Education (PIE) program is a voluntary relationship between a business or civic organization that collaborates with the 

College and Career Council for at least one year.  The program meets the educational needs of children by giving them a real world 

perspective on the subjects they study in school.  Partners help “share the load” with our educators and community. We consider a true 

partnership to be a “handshake not a handout”. 

 

What does PIE try to accomplish? 

Schools and businesses work together to give students a complete education by using the resources of both the school and business 

community.  Businesses supplement traditional classroom teaching by the activities they sponsor such as tours, displays at the school, or 

providing speakers.  Schools try to accommodate the interests of businesses so that both schools and businesses benefit. 

 

What are the benefits of being a partner? 

The benefits are significant. You may give your time, talent and energy to your school, but you will receive even more in return.  You will 

gain a better understanding of our public school system, how it works, and what the children need.  Your company will gain public 

awareness as a business that cares about the quality of education in Dade County.  In addition, PIE can be a great morale booster for your 

employees by showing them how they have made a difference in a child’s life.  People like doing business with businesses that support 

children. 

 

How does my partnership benefit the school and community? 

Partnerships directly benefit children by giving them “real-world” experiences and the incentives they need to excel.  Your business can 

prepare students to enter the work force by developing career awareness and showing them how businesses operate.  Partners in Education 

makes for a tightly knit community since businesses and schools work together to reach a common goal - offering students a well-rounded 

education. 

 

Who can become a partner? 

You can!  Whether your business is large or just a one-person operation or civic club, you can make a valuable contribution to the 

education of children in Dade County.  Each partnership is unique.  Partnership activities can be designed to accommodate you and your 

business.  A partner can become involved with the entire school system or with a system-wide program such as college and career 

education.  There are two programs being designed exclusively for businesses:  One is the “4 - Star Partner Plan” and the other is the 

“Friends of the Council” plan.  There is something for everyone. 

  

What are the requirements of the Program? 

The elements of the Partners In Education Program center around four components:  Student Motivation, Teacher & Faculty Appreciation, 

Community Service and Partner Recognition.  Each partnership should strive to fulfill a minimum of one activity in each of the four 

component areas.  Those partnerships that are successful in meeting the four components are recognized as a “Four Star Partner”.  A 

less strenuous commitment can be found through our “Friends of the Council” program.  Ask Dr. Cantrell for more information by calling 

or e-mailing:  James Cantrell, 706-657-6491 or jamescantrell@dadecs.org 



  

 

on 

High School Design Affects Student Work Ethic 

 

By Barry Stern Ph.D. 

Senior fellow of the Haberman International Policy Institute in Education 

 

M 
any have observed that today's high school students lack the work ethic. I concur with the following points of 

view: 

 

1.Far too many students coast through school and exert little effort; the current design of high schools contributes to 

their lack of interest and effort.  

2.Students won't learn unless they discipline and push themselves;  

3.Both parents and colleges are major enablers of mediocrity. Parents do not lower the boom on their kids when 

they attempt to slide by, and colleges lower admission standards to keep their schools full and their jobs safe. 

So what would a high school look like that made students want to exceed minimum standards and not merely slide 

by? My guess it would look like an interscholastic sports team that emphasized teamwork, daily practice of 

fundamentals, daily feedback on individual and team performance, 

continual communication among coaches on how to do better the next 

day, continual opportunity for students to practice skills in competitive 

("real world" or workplace-like) situations, expectations of helping fellow 

teammates (classmates) to improve, integration of knowledge to help 

students understand why they are learning something in a particular way, 

and the targeted use of technology to diagnose and improve abilities.  

Excellent teachers and coaches produce students who want to be driven, want discipline, want to exceed 

expectations, and want to be part of a group with a higher purpose and winning mission. Students in high 

performance environments, whether a football, debate or robotics competition team, want to stay together long 

enough to produce excellence. Sustained time together in search of a noble cause also helps teenagers develop what 

they want most of all—good friends. 

Contrast these intensive after school experiences with what happens during school--the traditional "assembly line" 

high school where students and teachers must change what they do 

every 50 minutes in response to a bell and adapt to 6-7 different 

work groups a day. Aside from shortening their attention span, 

students too often get lost in this chaos. No wonder for so many 

students the best part of the school day is to see friends between 

classes.  



  

 

Physics and Construction; Who thinks up this stuff? 

(Highlighted article from FY13) 

In honor and celebration of Earth week one criteria of Physics class was to incorporate a functioning alternative 

energy power source. Jessie Potts (Physics instructor) and Tommy Wells (Construction instructor) discussed an 

opportunity to conduct a Cross-Curricular lesson in classroom instruction of electrical circuitry theory including a 

hands-on application of wiring in a series and parallel circuit. Coach Wells agreed to partner with Ms. Potts’ 

Physics students so everyone could receive a large scale application of a functioning wired electrical circuit. 

Coach Wells and Ms. Potts teaching Cross-Curricular 

 

Potts challenged her students to create a functioning active solar electrical model which incorporated several 

Physic concepts. Ms. Potts students had an opportunity to be exposed to basic wiring practices as they learned 

hands on electrical circuits supported and checked by Coach Wells’s students through peer mentoring. Potts 

stated, “Many of my students thanked me for the positive and enriching experience.”, She also stated, “Interacting 

with Coach Wells and his students provided self assurance and confidence for her students while they worked 

with live circuits. Potts had not observed a confidence level this high with her students while working with live 

wiring in past years. This was not Coach Wells and Ms. Potts first experience this year with Cross-Curricular 

interaction. They join forces as much as their curriculum will allow, offering enriched learning experiences for their 

students. Cross-curricular activities are encouraged at Dade County High school to provide hands on relevant, 

rigorous learning experiences for all students. 

 

Pictured to the left Melody Simmons, Bailey Godwin, Erica Woodfin right photo, Stephen Walls, Joy Villmow & Felix Cruz practicing 
electrical wiring. When academic and career education teachers formulate lessons together they offer additional relevance and real-world 
experience to our students. Cross-Curricular activities  encouraged and connect students toward developing a comprehensive knowledge 
across all disciplines. 



  

 

                                                       

Partnership Opportunities 
How can businesses and the community strengthen our schools?  

Resources businesses and community may supply to schools: 

 

• Apprenticeship programs 

• Partnership with a school, class, or subject 

• Display student artwork 

• Serve on educational committees 

• Serve on a Local School Governance Team (LSGT) 

• Employee recognition 

• Educational field trips 

• Improvement of school buildings 

• Job fairs              Partners In Education (PIE) 

• Leadership training 

• Parent workshops 

• Speakers 

• Student Mentoring program 

• Summer Internships 

• Technical services 

• Test proctors 

 

Material Resources 

• Student incentives 

• Informational videos 

• Surplus supplies and equipment 

Financial Resources 

• Equipment purchases 

• Grant funding of school projects 

• Scholarship programs 

• Funding for special school events 

• Teacher appreciation funding of recognition items 

• Educational program funding 



  

 

We’re on the Web: 

http://www.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

Josh Ingle, DCHS Principal 

Karen deMarche’ DMS Principal 

James Cantrell, Director of College & 

Career Education/Assistant Principal 

DMS Phone - 706.657.6491 

Dade County Schools 

College, Career, Technical & 

Agricultural Education 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

l o c a l  b u s i n e s s e s  a nd 

community is critical to 

ensuring our students’ success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students’; the future leaders of 

our community. For education 

partners, the rewards are both 

immediate and long-term 

because an effective education 

system provides a strong 

foundation for economic 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major 

corporation, our schools and 

programs need you! 

success in Dade County. 

Whether you are a small 

bu s ine s s  o r  a  ma j or 

corporation, our schools and 

programs  need you. Partners 

In Education is an investment 

in our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

v o l u n t e e r  e f f o r t s . 

jamescantrell@dadecs.org   

Tritex Services 

214 South Industrial Blvd 

Trenton, GA 30752 

888-761-3238 
info@tritexonline.com  

S 
ince 1989, Tritex has been serving 
Tennessee, Alabama and Georgia 

with quality linen, uniform and dust 
control services. Whether you are a 
small or large company, Tritex will meet 
your needs with dependable service... 


