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Community college degrees offer quick completion at a relatively small cost. 
Many positions on the following list requiring an Associate's degree are in 
health care, so if you enjoy health care, your future looks bright. 
 

Mechanical Insulation Worker: Starting salary with no experience about $39,170 

Individuals who work on pipes, machinery, and HVAC systems are in very high demand. The 

Bureau of Labor Statistics (BLS) projects this field to grow at a rate of 47% through 2020, 

making it the fastest growing occupation that does not require a four-year degree. 

 

Dental Hygienist: Pay with experience about $70,120  
A dental hygienist is often responsible for cleaning a patient's teeth, applying fluoride and 

sealants, and taking and developing dental x-rays. Record keeping and clerical work may also 

be expected. The BLS projects growth of 33% in the next few years.  
 

Medical Equipment Repairer: Average pay about $44,570  
These workers install, maintain, and repair medical equipment, and they demonstrate how the 

equipment works. They work in hospitals, homes, or dental and eye clinics. The BLS expects 

the field to grow by 30% in the next 10 years. 

 

Nuclear Medicine Technologist: Pay of $50,560 to $93,320; most earn about $70,180 

These individuals use highly technological medical equipment to scan patients' bodies for 

abnormalities. They prepare and administer radioactive drugs to patients, which highlight 

abnormal areas in the scans. Interpretation of the scan's results is left to a physician. The 

BLS expects 20% growth through 2022. 

 

Respiratory Therapist: Beginning salary of about $41,000; most earn about $56,000  
A respiratory therapist provides therapy to patients with breathing difficulties. They evaluate 

patients, consult with physicians, perform tests, and analyze test data. They monitor a 

patient's progress during treatments and teach patients how to use their respiratory 

equipment. The BLS predicts growth of 20% over the next few years. 

 

Nuclear Technician: Most earn about $70,000 but $97,000 is possible  
You'll find these workers in a nuclear power plant. They assist physicists and engineers with 

research, measure levels of radiation produced by their research, power production, and 

other activities. Collection and analysis of soil, water, and air is the primary duty of nuclear 

technicians. The field is expected to grow by 15% over the next decade. 

 

Action: If any of these careers appeal to you, explain why. If another career requiring a 

community college degree is your choice, name the career and explain why it appeals to you.  
 

Adapted from the Community College Review, February 2015  



  

 

Stop Stealing Your Own Time 

Your ability to reach long-term career goals will depend on how well you manage your work 

and personal time. We only have 24 hours a day—86,400 seconds. And each one of those, 

once used, can never be used again. 

Today's Career Headlines will help you overcome the first time theft described below. 

♦ Being distracted by your cellphone, email, and other electronics 

♦ Controlling the interruptions in your day 

♦ Saying "No" to people who want your time 

♦ Asking for help 

♦ Letting personality take over 

Turn your cell phone off when you enter your workspace. Do not place the phone on vibrate 

or merely silence it! 

Avoid checking email during your most productive time. Some people work best in the morn-

ing, and others late at night. Handle email during your least productive time and save your 

peak time for high-value work. Read the news on your device before the start of your day. 

Log off your personal Internet account so you can't repeatedly check personal email, go to 

Facebook, Twitter, or another social site. Close your Internet browser when you aren't using 

it. Take Internet breaks after deep concentration to rest your mind and to reward yourself 

for your high-quality work. Your Internet browsing should be work related, not about some-

thing personal. Passersby who see your personal screen won't know that you just finished a 

highly productive work session. 

csp@careersolutionspublishing.com  



  

 

Business Classes Kick Off a New School Year 

 Students in the Business Administration and Management Pathway participated in hands on learning to kick 

off the 2015-2016 school year.  Students began by participating in a personality assessment titled “True Col-

ors.” This activity provides students with a color to identify their learning and personality style.  Students were 

then paired with students with like colors to complete a Marshmallow Challenge, in which students had to de-

vise the tallest standing structure with various items such as marshmallows and spaghetti noodles. Each color 

group experienced leadership and teamwork skills through this hands on learning activity, while collaborating 

with their peers.  

 

"Here's how you can make my job easier," says the boss.  

"I'll tell you why." 
  

Show up every day. 
 

Why this matters: "When you aren't here, your work either doesn't get done; I have to find someone to do it, 

or I have to do it myself. All of these are frustrating options. I count on you, and when you are undependa-

ble, it changes my opinion of you." 

  

Get to work on time. 
 

Why this matters: "You may think coming in five minutes late doesn't matter, but it does to me. I need to 

know you follow the rules. Actually, you'll prove you care about your job if you come in five minutes early 

and stay ten minutes late." 

  

Don't assume you can change our procedures without discussing your ideas with me, or unless I have giv-

en you the green light to use your own judgment. 
 

Why this matters: "Systems and procedures have been set up for a reason. It will stress me and cost the 

company money if you make changes that aren't needed or that create problems." 

  

Always tell the truth. 
 

Why this matters: "I need to be able to trust you. If you make excuses after a mistake or blame someone 

else, I'll know, and I will start to doubt you." 

  

Take care of your personal items at home. 
 

Why this matters: "Even on your break, I don't like you to use the company computer to watch videos and 

play games. And if you leave your cell phone out, I'll think you're looking for texts or IMs on company 

time." 

  

Be easy to get along with. 
 

Why this matters: "I want to enjoy working with you and not have to tiptoe around your personality. It's 

good for both of us if you're easy to get along with." 

  

Action: Of the six ways to please your boss, which will be easiest for you? Why? Which will be hardest? Why? 



  

 

It's about Me 
How ready for work is your attitude? On a scale of 1 to 5, with 5 being best, rate your attitude. Will you be someone an employ-
er can trust to be professional? Be totally honest with yourself when you answer. 

 
1.  I do my best in my job no matter how much    1 2 3 4 5 
 I'm being paid.        
2. I look for good in others and don't judge them    1 2 3 4 5 
 before I know them well.       
3. I always follow the rules where I work.    1 2 3 4 5 
4. I accept what my boss tells me to do, even when  
 I don't like it.        1 2 3 4 5 
5. I work cooperatively with people who are different  
 than me.        1 2 3 4 5 
6. When I have nothing to do at work, I fill the time by  
 helping others or finding something that needs to be done.  1 2 3 4 5 
7. I always correct my mistakes before moving on to another  
 task.         1 2 3 4 5 
8. It feels good to praise other people who are successful.   
         1 2 3 4 5 
9. Even when I wish I had a bigger job, I do my best in the  
 job I have.        1 2 3 4 5 
10. People know they can trust me to do my share of the  
 work.         1 2 3 4 5 
11. I always tell the truth, even when I want to hedge. 
         1 2 3 4 5 
12. I like it when other people tell me a better way to do  
 something.        1 2 3 4 5 
13. People know they can count on me to do what I say. 
 I will do.        1 2 3 4 5 
14. I keep hurtful comments to myself, even when  
 someone insults me.       1 2 3 4 5 
15. I give complete, non-evasive answers to all questions. 
         1 2 3 4 5 
 

Action: Think about your self-analysis. What traits do you need to change for a rewarding and successful career? 

Getting involved….. pays big dividends!!!!!!! 
 



  

 

Expect Some Conflict at Work 

  

Today's Career Headlines begins a new series on conflict. What you learned about your personality in previous-

Career Headlines can help you deal with conflict. 

  

Conflict is good when it makes people think harder and better. It's harmful when it results in "winners" and 

"losers." Even the "winner" of a conflict may suffer from the stress and hostility that it caused. 

  

Competing goals exist in every organization and may cause conflict. You will be admired when you find options 

that everyone can agree on, even if all aren't totally satisfied. Think about the following competing goals: 

The computers at a company are getting old and a department head wants new ones for her entire staff.  

The financial manager insists the company can't afford new computers for everyone. 

Both goals seem good, but hostility is growing between these two. What if: 

The department head identifies employees whose work most needs new technology?  

The financial manager suggests an amount of money that can be spent on computers right now?  

A few, but not all, of the computers are replaced now and a plan is developed to buy others later? 

No one prefers conflict on the job, but it can't always be prevented. If thinking about conflict stresses you, re-

member that the skills for handling conflict can be learned. You will learn about these skills in upcoming Career 

Headlines. 

 Action: Answer honestly these questions about yourself. Use this scale: 

5 - Very true of me     4 - Often true of me     3 - Occasionally true of me     2 - Seldom true of me     1 - Never 

true of me 

  

____1. When people disagree with me, I think they're wrong.  

____2. I don't care if people disagree, but I want them to think about my ideas.  

____3. In an argument, I need to convince people I'm right.  

____4. When people disagree with me, I try to understand their side.  

____5. There is no middle ground to most arguments; what's right is right.  

____6. When I agree to a solution, I take responsibility for it, even if I don't like it.  

____7. When people argue with me, I have trouble expressing myself and get frustrated.  

____8. Once a conflict is over, I get along fine with my opponent. 

  

If you answered Nos. 2, 4, 6, and 8 with threes or above, you probably do not become engaged in a great deal of 

conflict. If you answered Nos. 1, 3, 5, and 7 with threes or above, you need to develop conflict avoidance skills.  
 

 

Career Solutions Publishing csp@careersolutionspublishing.com via infusionmail.com 



  

 

 

Food Nutrition and Science 

classes are off to a great start 

this year! Students have been 

measuring and learning about 

food and kitchen safety as we 

begin our lab times this year. 

In addition, we have been dis-

cussing different factors that 

determine why we choose the 

foods we eat. We have also 

been discovering the vast 

amount of choices of careers 

that fall into the food science 

field. We are excited about all 

these possibilities and are 

looking forward to becoming 

involved in our community by 

doing outreach projects to 

help promote awareness and 

positive, healthy choices dur-

ing all stages of life. 

Instructor: Savannah Madison 

Maddie Martin demonstrates that packing down 

brown sugar into a dry measuring cup ensures an 

accurate measurement. 

Austin Blevins double checks himself to make 

sure he has completed all tasks correctly before 

cleaning up his kitchen. 

Hannah Monday is practicing her measuring 

skills and is following the directions exactly. 



  

 

 

 

How Defensiveness Damages Your CareerHow Defensiveness Damages Your CareerHow Defensiveness Damages Your CareerHow Defensiveness Damages Your Career 
 

D efensiveness is a personality trait. How do you react when you're angry, frustrated, disap-
pointed, or confused? Do you come across as defensive? 

  

Defensiveness is a negative reaction that can't be covered up. People know when you are defen-

sive. These words describe someone who is defensive: 

 

 Suspicious  Cautious  Skeptical 

 Distrustful  Guarded  Cynical 

 

If you know in advance that an event or a conversation is likely to 

trigger your defensiveness, you can take steps to reduce or elimi-

nate your inappropriate behavior. 

 

Learn to recognize when your defensive traits are kicking in.  

Stop and think before reacting.  

Don't assume that every comment is a direct attack on you.  

Think of what's good about the situation.  

Admit that people may not be wrong just because they don't 

think like you.  

 

Action:Action:Action:Action:    Evaluate yourself on the following statements to determine whether you may be overly 

defensive. 

 

People don't give me enough credit for my ideas. ____Yes ____No 

I feel I have to convince people that I'm right. ____Yes ____No 

I need to feel I'm in charge of what I'm doing. ____Yes ____No 

People seem to ignore me. ____Yes ____No 

Some people think I'm difficult. ____Yes ____No 

Most people don't understand me. ____Yes ____No 

 

If you answered "Yes" to one question, you may be overly defensive. If you answered "Yes" to 

more than one question, you need to eliminate your defensive attitude. What can you do to cor-

rect the problem? 

csp@careersolutionspublishing.com 

Mrs. Pam Barton, 

DCHS Work Base Learning 

and Youth Apprenticeship 

Coordinator; Mrs. Barton is a 

great resource for the student 

who is looking for their first 

job opportunity.  Please con-

tact or have your child contact 

Mrs. Barton to discover the 

learning opportunities that are 

just around the corner to all 

who apply themselves. 



  

 

Dade County Business and Computer Science Program Aims for Industry Certification 

 The Business and Computer Science Department at Dade County High School was the first department 

five years ago to earn the highly recognized title “Industry Certified” by the Georgia Department of Education and 

the Society for Human Resource Management. Industry Certification is a high-school program designed to recog-

nize and promote high quality Business and Computer Science programs. Certified programs include involved ad-

visory committees, project-based instruction, career development activities, up-to-date technologies and equip-

ment, dedicated teachers through professional development, and an active Future Business Leaders of America 

(FBLA) student organization. Competency standards and specific performance objectives provide the foundation 

for a solid curriculum based in Business and Computer Science. Industry certification provides recognition to the 

high schools programs that document evidence to meet certification standards and allow students that are en-

rolled in the program to earn industry recognized credentials through hands on learning, project based instruc-

tion, and earning the MOS Certification. 

 

CTSO SHOWCASE 

  

 

 

 

 

 

 

 

 

 

DDDD    ade County CTAE Department hosted 
its annual CTSO showcase on Friday August 29th. 
Students were able to visit the various booths dur-
ing their lunch to learn more about the clubs and 
organizations that are offered at Dade County High 
School. The following organizations participated in 
the showcase; Key Club, TSA, HOSA, FCCLA, and 

FBLA. 



  

 

 Skills Most Sought After by Employers 

 

So, what are these critical employability skills that employers demand of job-seekers? 

 

Communication Skills (listening, verbal, written). By far, the one skill mentioned most often by 

employers is the ability to listen, write, and speak effectively. Successful communication is critical 

in business. 

♦ Exceptional listener and communicator who effectively conveys information verbally and in 

writing. 

Analytical/Research Skills. Deals with your ability to assess a situation, seek multiple perspectives, 

gather more information if necessary, and identify key issues that need to be addressed. 

♦ Highly analytical thinking with demonstrated talent for identifying, scrutinizing, improving, 

and streamlining complex work processes. 

Problem-Solving/Reasoning/Creativity. Involves the ability to find solutions to problems using 

your creativity, reasoning, and past experiences along with the available information and resources. 

♦ Innovative problem-solver who can generate workable solutions and resolve complaints. 

Interpersonal Abilities. The ability to relate to your co-workers, inspire others to participate, and 

mitigate conflict with co-workers is essential given the amount of time spent at work each day. 

♦ Proven relationship-builder with unsurpassed interpersonal skills. 

Planning/Organizing. Deals with your ability to design, plan, organize, and implement projects and 

tasks within an allotted timeframe. Also involves goal-setting. 

♦ Results-driven achiever with exemplary planning and organizational skills, along with a high 

degree of detail orientation. 

Teamwork. Because so many jobs involve working in one or more work-groups, you must have the 

ability to work with others in a professional manner while attempting to achieve a common goal. 

♦ Resourceful team player who excels at building trusting relationships with customers and 

colleagues. 

 

http://www.quintcareers.com/job_skills_values.html 



  

 

Middle School Engineering and Broadcasting 
 
Hello! My name is Gwyn Gaafary and I am the new engineering and video broadcasting teacher at Dade Middle 
School. I grew up in Myrtle Beach, South Carolina. I received my undergraduate degree from Furman University and 

graduated this year with my master’s in education from UTC. In my spare time, I 
love to play guitar, write songs, trail run, and relax with my husband and two dogs. I 
moved to Chattanooga three years ago and absolutely love the people I have met 
and places I have visited.  
 
I am very excited to introduce the world of engineering and broadcasting to 
the students at Dade Middle. Regarding engineering, I expect students to learn the 
design process, problem solving (through hands-on projects with 3D printers), ro-
botics programming/building, and design challenges from raw materials. My students 
will learn to think “outside the box" and challenge themselves when building and 
innovating new designs. Students in video broadcasting are expected to learn the 
basics in broadcasting and will practice their skills by starting Dade Middle School’s 
first morning newscast. It will be the first of its kind at the middle school, and I am 
confident the students will lead and take ownership in their morning news show!  
 

My goals for this year are to inspire and spark interest in engineering and broadcasting. I hope my students will find 
an untapped passion in the subjects in middle school and seek to learn more at the high school level and beyond. 
 
Engineering and broadcasting are excellent career pathways for the future. If we invest in students' interests at the 
middle school level, they will feel more confident in the “real-world.” I look forward to the school year and seeing 
what we can create and innovate! 
 

FCCLA: Have You Heard 

By: Isabelle Hitchcock and Izzy Yunk 

You’ve heard of FCCLA in our high school, right?  But have you ever wondered what it means?  FCCLA stands 

for Family, Career, and Community Leaders of America.  FCCLA is all about teaching teens how to lead their families, 

coworkers, and communities to make a better America for tomorrow.  There are many different activities to get involved 

in through FCCLA, such as fundraisers to help support our school and community, projects to promote awareness about 

current issues in our world today, and a variety of different competitive events.  Through all of these activities, students 

are coming together to make friends, network, and engage the community through leadership and service.  

 This year we are excited to kick off a weekly bake sale at our school.  During this time, we will learn useful baking 

skills to use now, as well as later in life. Using these learned skills, FCCLA members will meet after school to prepare and 

bake items to sell the next day.  We also are looking forward to making our float in homecoming parade where students 

will work together to create, design, and embrace our creative side.   

 For our service projects, FCCLA will be raising awareness to help stop the use of drugs and domestic violence in 

our community.  Drugs are a huge problem, not just in the world as a whole, but even specifically in schools. There are 

influences all around us- music, TV, communities, role-models, and more.  Together with 

other student organizations, our FCCLA club will partner to help support Red Ribbon 

Week at our school.  Red Ribbon Week is a whole week dedicated to the awareness and 

prevention of drug use in both school and in our community.   

 We are very excited to participate in these activities this year as we learn how to 

become leaders in our communities, families, and workplaces.  We also look forward to 

meeting with different people in our area that we can help and serve.  FCCLA looks for 

activities that help make people’s lives better and maybe even save a life.  



  

 

                                                      

Partnership	Opportunities	
How can businesses and the community strengthen our schools?  

Resources businesses and community may supply to schools: 

• Apprenticeship programs 

• Partnership with a school, class, or subject 

• Display student artwork 

• Serve on educational committees 

• Serve on a Local School Governance Team (LSGT) 

• Employee recognition 

• Educational field trips 

• Improvement of school buildings 

• Job fairs            Partners In Education (PIE) 

• Leadership training 

• Parent workshops 

• Speakers 

• Student Mentoring program 

• Summer Internships 

• Technical services 

• Test proctors 

 

Material Resources 

• Student incentives 

• Informational videos 

• Surplus supplies and equipment 

Financial Resources 

• Equipment purchases 

• Grant funding of school projects 

• Scholarship programs 

• Funding for special school events 

• Teacher appreciation funding of recognition items 

• Educational program funding 



  

 

We’re on the Web: 

http://dchs.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

706-657-7517 

Josh Ingle, Principal 

Jennifer Reese, Assistant Principal 

James Cantrell, CTAE Director - AP 

Alan Morris, Chief Editor 

Dade County Schools  

College & Career  

Education Programs 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

local businesses and 

community is critical to 

ensuring our students success. 

Your participation as a Dade 

College and Career Education 

(DCCE) partner will influence 

students, who are the future 

leaders of our community. For 

education partners, the 

rewards are both immediate 

and long-term because an 

effective education system 

provides a strong foundation 

for economic success in Dade 

Bus iness  Par tners  Wanted ! ! ! ! !  

http://www.dadechamber.com/  

Small business or a major 

corporation, our schools and 

programs need you! 

County. Whether you are a 

small business or a major 

corporation, our schools and 

programs need you. Partners In 

Education is an investment in 

our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts. 

jamescantrell@dadecs.org  

Dade County Chamber of Commerce 
111 Railway Lane 
Trenton, GA 30752 
Phone: 706.657.4488 
Email; dadecountychamberofcom-

merce@gmail.com  


