
   

 

Mechatronics Pathway - August 2016 

The Mechatronics pathway is a pathway within the Manufacturing Career Cluster. The 

Mechatronics pathway has been developed to provide students with a strong foundation 

in the skills needed by advanced manufacturing industry. This pathway includes a core 

curriculum of three high school courses, followed by a work-based learning experience 

and/or additional training specific to the needs of the local community. Flexibility during 

the fourth year will enable this pathway to be tailored to the needs of local industry in 

order to further increase the student’s career and post-secondary opportunities. 

Mechatronics skill sets provide students with opportunities to pursue rewarding and high

-demand careers within the workplace. Mechatronics is a diverse field. It encompasses 

many inter-related disciplines including: Electronics, Mechanics, Fluid Power, Electrical 

Control Systems, Programmable Logic Controllers (PLC), Computers, and Robotics. 

Mechatronics is a term which includes the above disciplines and takes an integrated 

approach to their study. People employed in the mechatronics field deal with automated 

systems in a wide variety of applications. They also deal with related professional and 

technical support activities such as production planning and control, maintenance, and 

engineering. This pathway culminates with an opportunity for students to take the 

SkillsUSA Automated Manufacturing Technology (AMT); Robotics and Automated 

Technology (RAT) end of pathway assessment.  

Mr. Nick Wilson, stated, “I'm excited about the opportunity to work hand and hand with 

local industry to assist them building a future workforce”; partnering with local industry 

students will be ready to enter the workforce or attend college. 

Course 1 – Introduction to Mechatronics-DC Theory, Pneumatic Systems, and 

Programmable Logic Controllers 21.46200  

Course Description: By completing this course, students will be introduced to direct 

current concepts and applications, pneumatic system fundamentals, and programmable 

logic controllers (PLCs). Topics include, but are not limited to, electrical laws and 

principles, magnetism, series, parallel, and simple combination DC circuits, pneumatic 

system principles and components, and PLC installation and programming. Theory and 

practical application concepts are discussed and illustrated through labs. Furthermore, 

this course introduces students to the operational theory, systems terminology, 

installation, and programming procedures for PLCs. Emphasis is placed on PLC 

programming, connections, installation, and start-up procedures. Other topics include 
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timers and counters, relay logic instructions, and hardware and software applications.  

Course 2 – AC Theory, Electric Motors, and Hydraulic Systems 21.46300  

Course Description: This course further expands the student’s knowledge and understanding of Mechatronics through 

introducing students to: alternating current theory and applications of varying sine wave voltages and current, inductance 

and capacitance, motor theory and operating principles, control devices, symbols and schematic diagrams, preventative 

maintenance and troubleshooting, and hydraulic system principles and components. Theory and practical application 

concepts are discussed and illustrated through labs.  

Course 3 – Semiconductors, Mechanical Systems, and Pump and Piping Systems 21.46400  

Course Description: By completing this course, students will be introduced to electronics theory, mechanical systems, and 

pump and piping systems. Topics include, but are not limited to, diodes and amplifiers, semiconductor fundamentals, 

mechanical drives, measurement processes and techniques, maintenance tools, manufacturing processes, bearing design and 

application, and pump and piping systems. Theory and practical application concepts are discussed and illustrated through 

labs. 

 

CTAE Graduation Rate Rises to 94.9 Percent [GaDOE Press Release]    
Posted 7/25/2016 

 

July 19, 2016 – The graduation rate for students involved in Career, Technical, and Agricultural 
Education (CTAE) has risen to 94.9 percent in Georgia – a strong indicator of the relevance of these 
programs and their impact on student outcomes. This represents a six percent increase in the graduation 
rate for CTAE pathway completers, up from 88.9 percent in 2014. 
 
“This rate proves that when students are engaged and see the relevance of their education, they succeed,” 
State School Superintendent Richard Woods said. “Every child is not the same, and we need to provide 
an educational experience that offers a variety of paths toward college, career, or the military. I 
congratulate every teacher, school and district official, business partner and community member who 
has supported Georgia’s CTAE programs. In connecting students with rewarding future careers, you are 
truly changing lives.” 
 
Georgia’s CTAE program leverages partnerships with industry and higher education to ensure students 
are prepared for careers in the 21st century workforce. Students can take courses in more than 100 
Career Pathways within 17 Career Clusters, earn recognized industry credentials, participate in work-
based learning and apprenticeship opportunities, and serve as leaders through membership in co-
curricular Career and Technical Student Organizations (CTSOs). In July 2015, the Georgia Department 
of Education launched Educating Georgia’s Future Workforce, an initiative aimed at increasing the 
state’s focus on career education and expanding partnerships with the business community. 
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Agricultural Science Education 

Welcome Back to DCHS we’ve missed you! 

D 
ade County High School has spent the last several years without an agricultural education program, a huge “Thank 

You” goes out to our Board of Education, Superintendent Harris & Mr. Ingle for their continued support and com-

mitment of offering tremendous career educational opportunities for our students. DCHS is proud to say that Dade 

County welcomes back Agricultural Science Education! During summer break students were invited to join Mr. Boydston 

(new AG education teacher) to participate in an AG workshop. Students participated in learning the process of transplant-

ing plants from an outgrown container into an accommodating pot. After transplanting a variety of both grasses and flow-

ering plants, students were informed of the upcoming projects and classes that were going to be offered at Dade County. 

The first year agricultural education program will be offering Introduction into Basic Agriculture and Animal Science/

Production classes. Dade plans to add a Plant Science class and an Agricultural Mechanics class as well. “We want students 

to graduate with the ability to both learn the science behind what they are doing, as well as be able to apply what they 

have learned in the field. It is important to be able to incorporate both aspects in a successful agriculture education pro-

gram,” said Mr. Boydston.  

Pictured from left to right Dallas York, Grayson Taylor, Lane Wilson, & Agricultural Teach-

er Mr. Josh Boydston. Mr. Boydston is demonstrating how to separate a root bound plant 

and transplant into a larger pots during the Agricultural summer camp that was sponsored 

by DCHS, Bethune’s Garden Center, UGA Extension Service, & Harrison Landscaping. 
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How All Educators Can Benefit from CTE Teachers - Article from ACTE Newsletter 
 

All educators can benefit from CTE teachers in a very powerful way. In my school district the Health Sciences, Human Services, 

and Family and Consumer Sciences teachers continue to work closely with academic teachers on academic integration by collaborating 

on senior projects and student completer portfolios. While the CTE teachers incorporate academic standards into their curriculum, 

academic teachers integrate more technical application skills. CTE Teachers also serve on the academic teams at their schools and/or 

feeder high schools in the case of career centers. 

The students at the career center complete what we call the ‘completer’s portfolio,’ which is an integral part of a student’s final year of 

high school. It integrates knowledge, skills and concepts from the student’s CTE program of study into one culminating pro-

ject. The completer’s portfolio is a compilation of student work requiring teamwork between the student, career and technical educa-

tion (CTE) teacher and academic teacher. The student is responsible for the content and both teachers are responsible for guiding, en-

couraging, reviewing and supporting the development of the portfolio. The portfolio is refined during the year the student becomes a 

‘complete’ and is presented for scoring. The portfolio may be submitted as an electronic document or as a hard copy and consists of the 

following sections: 

Section I: Employability, Completer’s Goals Essay, Competency List & Work-based Learning Experiences 
 

Section II: Credentials—Resume, Three Letters of Reference, High School Transcript, Licenses/Certifications & Awards and Recognition 
earned 
 

Section III: Work Samples 
 

At least 2 (two) work samples that include written narratives and visual evidence (blueprint, pictures, drawing or actual sample). These 

samples must demonstrate knowledge of high-level technical skills. 

Additional work samples from Level 1 or Level 2 courses 

Section IV: Reflection—Reflection Essay & Exit Interview 

The completer’s portfolio is an excellent way for all educators to benefit from CTE teachers. 

By Beyonka Wider a 2016 Region II Fellow                       See more at: http://eiablog.acteonline.org/2016/04/how-all-educators-can-benefit-from-cte-teachers.html#sthash.18AJLzkb.dpuf 

Getting involved….. pays big dividends!!!!!!! 
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W 
orking hand in hand with our local busi-

nesses and community is critical to ensur-

ing our students’ success. Your participation as a 

Dade College and Career Education (DCCE) part-

ner will influence students, who are the future em-

ployees and leaders of our community.  For educa-

tion partners, the rewards are both immediate and 

long-term because an effective education system 

provides a strong foundation for economic success 

in Dade County. Whether you are a small business 

or a major corporation, our schools and programs 

need you and your support.  Becoming a Partner In 

Education is an investment in your business, our 

children, our community and our future growth.  

Contact us today to become a Partner in Education. 

Dr. Cantrell will be glad to assist you in selecting 

the most appropriate program for your volunteer 

efforts. jamescantrell@dadecs.org  
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Why Career Academies Work - Article from ACTE Newsletter 

D emauri was a freshman in an Advanced Placement (AP) U.S. History class; I am not sure why freshmen are offered AP 

U.S.  History and she was going to decide what she wanted to do with the rest of her high school career and life.  This is 

where I came in. It was my duty as lead teacher of the engineering academy to recruit students into the pathway, particularly females, due 

to the low representation of females in STEM. 

I began telling her class about the robotics, computer-aided drafting, structural engineering, architecture and construction-related 

projects they would study during their time in the Environmental and Urban Planning (EUP) Academy. Many students simply nodded their 

heads and seemed interested, but their glossed-over eyes told a different story. Then came the time to tour the engineering and 

architecture classrooms and some of those glossy-eyed students became very interested. 

With 3-D printers, classroom computers for every student, a converted wood/metal shop, co-teaching spaces, and an electronics 

classroom, the students had much to wow about. I understand that many schools may not have those facilities at their start, but neither 

did we. 

As she walked through the classrooms, Demauri began to ask questions about what she would learn and what careers would fit with the 

EUP academy. I can remember the moment she saw the table saw and how it hooked her. Now admittedly, the table saw is a great tool, 

but amongst the other resources we had, I couldn’t understand why she was so impressed with learning to use it. I have since realized 

that it wasn’t the table saw per se but the idea that she - an inner city minority youth - would learn to use woodworking tools in 

combination with regular academic materials that really grabbed her. 

From there, Demauri signed up for the EUP academy and went on to be an academy ambassador for two years, win numerous 

scholarships from industry-related mentoring groups, receive nine hours of dual credit for CTE classes, and ultimately be accepted to an 

Architecture program at a university, which she is currently attending. 

She recently came back to my classroom to lead a design charrette. This was completely unplanned and was exactly what the students 

were looking to do instead of my CAD assignment of the complex gear system.  To say I was proud of her would be a massive 

understatement; I was taken aback by how a simple tour and an opportunity for a student can create a ripple of positive energy that was 

never imagined. 

The academy model gave Demauri an identity – an identity she embraced and which took her to places I am sure she never imagined. 

That same academy model is continuing to change the lives of thousands of students every day. From increasing graduation rates to 

creating a passion for students to attend school, academies have a vital place in education, and Demauri is just one example of how they 

can change a child’s path. 

By Adam Guidry, Lead Teacher, Academy of Environmental and Urban Planning, Glencliff High School, Nashville, TN  

See more at: http://eiablog.acteonline.org/2016/04/why-academies-work.html#sthash.KZCpxyUW.dpuf 
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Dade County High School FBLA 

It’s Our Time to Shine! 

Dade County Future Business Leaders of America has started out the school year with a BANG!  FBLA al-

ready has 51 paid members, who are eagerly preparing for competitive events and various community ser-

vice opportunities.  Committees are underway working to make the most out of the 2016-2017 school year.   

 

 

3rd Place National Winner 

Congratulations to Jed Henderson for his 3rd place win in Agribusiness at the 

2016 National Leadership Conference. Jed has competed at the national level all 

three years as a member of the Future Business Leaders of America.  

 

 

 

H eather Moore, sophomore at DCHS, reads to Dade Elemen-

tary kindergarten students. Heather has already completed 

the Future Level of the Business Achievement Awards program and is 

now working to complete the Business Level, which requires students 

to promote literacy to youth. Heather dedicates a majority of her time 

to the organization and will be competing in the Community Service 

Project at the State Leadership Conference this March.  The project will 

consist of developing a detailed summary of the annual canned food 

drive and how it benefits the tri-state area.  

 

 

 

 

 

 

Membership Madness 

Award 

Congratulations to Hope Heyde for earning the Membership Mad-

ness Award through the National FBLA organization.  Hope re-

cruited five new members for Dade County FBLA. 
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Six Reasons Why Companies Lose Their Best Employees 
Ask the leaders of almost any successful organization and they'll tell you that their key employees are among their most valued assets.  

Unfortunately, many of them will leave. All too often, the reasons for their departure are avoidable.  

Here are some reasons why companies lose their best employees and what can be done today to help you reduce the risk of it happening to you.  

1. Lack of a clear vision. 

Employees want to feel passionate and excited about the business they work for. A clear and well-communicated vision is imperative. If an 

organization fails to communicate its goals employees can soon lose drive and direction. If there is an absence of vision, people may look for 

inspiration in a different organization. 

2. The performance review fallacy. 

Valuable employees want to know that they are valued. They want to know that their efforts are worthwhile. And if they aren't doing some-

thing correctly, they'd like to know that, too. Yet, all too often, employees feel that they are left in the dark on these issues. Then they get hit 

with something surprising at the annual performance review. 

Let's face it: the annual performance review is a thing of the past, and it's time to throw it on the junk heap of history. Good managers are 

good communicators. They constantly solicit the opinions of their staff and are open with feedback. This isn't just good management; it's also 

good personal conduct that shows people you care about them. 

If you do need to continue having annual performance reviews, then you should have one goal at every review you conduct: there should  

never, ever, be anything in the review that is a surprise to the employee. 

3. Tailoring talent to tasks. 

 One of the ways to ensure key employees stick around is to make sure they are happy in their work. A key to happiness is to have them 

working on projects which match their talents and their desires. Many times, people are viewed a merely a resource (does the term "human 

resources" ring a bell?) that is slotted into a project slot based on availability. Over the long term, this can lead to job dissatisfaction. Part of 

the ongoing dialogue with your employees should focus on whether both parties feel their talents are being put to best use.  

4. Letting work infringe on personal time.  

Work fatigue is becoming a bigger issue for many white-collar workers, especially with technological advances. Sometimes, workers may feel 

that it is not enough to put in eight or more hours at the office. They are then subjected to work-related phone calls or emails at night and 

even on weekends. Or they must take business trips in which flights are made on weekend days without any PTO days given to offset them. 

Keeping people happy and productive is easier when they are given ample time to relax and get away from work.  

5. Only giving negative feedback. 

 It's easy to be critical when people make mistakes. In fact, it's good management to reprimand unwanted behavior as soon as possible. But 

this can't be the only feedback people receive, or they'll become unhappy. Make sure that positive feedback is also given. Some simple feed-

back rules:  

        Negative feedback should be given immediately and in private. Positive feedback can be given any time, preferably while the news is still  

 relatively fresh, and in public.  

6. Lies, lies, lies.  

 This should really be listed as item number one. No one wants to be lied to, but organizations frequently lie to their people. According to 

Dominque Rodgers, contributing author at Monster.com, here are three big ones: 

♦ "We promote work-life balance." See item number 4. If you are requiring people to work long hours, take work home, and lose sleep 

over ridiculous scheduling, you aren't promoting work-life balance. 

♦ "If we do as well as we project, everyone will receive an annual bonus." Dangling a carrot as an incentive is one thing, but if no one ever 

gets to taste it, there will be animosity. Don't promise, or even dangle, what you don't reasonably expect to deliver. 

♦ "We will give you an opportunity to advance your career in our company." Unless you can lay out specific goals, milestones, and re-

wards, it's best not to offer vague promises such as this.                  Reference: SmartDraw Software, 
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Facts concerning Work Base Learning and Local Business 

W 
ork-Based Learning (WBL) is a capstone experience available to high school juniors and seniors.  This edu-

cational opportunity allows students to pair up with local businesses in an internship setting during the 

school day.  Students experience “real-life” situations and learn industry specifics from their internship mentors 

while earning high school credit for their work.   

Currently DCHS has 62 WBL intern placements in a variety of businesses in 

the Trenton area.  We are excited to welcome our newest WBL partners 

Mrs. Lori Savini of Living Well Services and Appalachian Rustic Furniture. 

Many of our local businesses have hosted an intern; the Dade County Cham-

ber of Commerce, insurance offices, medical facilities, dentist offices, senior 

care centers, doctor’s offices, county government (probate court, sheriff’s 

office, and county commission), local grocery stores and restaurants, GA 

Power, Lake Region, and the list goes on. 

The opportunity is a win-win situation for the businesses, students, and our 

whole community when WBL students are able to see what local business 

has to offer in the way of jobs and additional training opportunities, all in our 

local Work-Ready Community.  

At DCHS we are Keeping Education REAL – Relevant Experiences Achiev-

ing Life Skills. 

 

DCHS Miss ion ,  Vis ion ,  & Be l ie fs  

Mission: 
 
Dade County High School will ensure that students have the opportunity to become independent, hard-working, life-
long learners.  We are Dedicated and Committed to Helping Students graduate and become college and career 
ready.  We are DCHS!!! 

 
Vision: 
 
To serve students through quality leadership and educational opportunities that will challenge and inspire them to 
become life-long learners who can succeed in a changing society. 
Beliefs: 

• 1. Learning is a life-long process and every individual has the potential to learn. 

• 2. Schools help students develop socially, emotionally, intellectually, vocationally, and physically. 

• 3. Student achievement is the responsibility of the school, student, family, and community and enhanced 
through parental and community support. 

• 4. Educators are accountable for providing quality instruction which directly affects the level of learning and is 
measurable through academic achievement. 

• 5. High expectations yield greater student achievement, which should be recognized and rewarded. 

• 6. Educators teach and model values in their interaction within the school and community and have the respon-

sibility to be positive role models. 
Students and parents check out DCHS morning announcements at: http://dchs.dadecountyschools.org  
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The Energy Field Needs You 
You may not think of energy as a career field that interests you. However, jobs of all types will be available in energy 

over the next decade, as our country weans itself from Mideast oil and identifies sources of energy at home.  

Energy careers in the future will vary widely, from those requiring a high school diploma to others that call for two- 

and four-year college or advanced degrees. 

What are the energy jobs?  

Oil and gas: Future jobs will be available for petroleum, reservoir and software engineers. Also needed will be data-

base administrators who store and organize data; field service technicians who test and maintain equipment such as 

pumps and compressors; wire line operators who collect data and perform other tasks; and geologists, geophysicists 

and geoscientists who help pinpoint energy reserves and guide a company's operations. Demand could be strongest 

for drill-rig operators, mechanics and welders to handle extraction and refining, truck drivers to haul supplies to re-

pair engines, and office assistants to keep all the projects moving.  

Renewable fuels: Demand for solar panel installers could skyrocket over the next decade as the technology im-

proves and equipment prices drop. Engineers and architects will be needed for the next generation of wind turbines 

and wind farms. If the electric vehicle market takes off, IT specialists will design the circuitry and components.  

Smart grids/utilities: There's a need for technicians to install meters and for engineers to design and maintain 

electrical systems. New jobs in information technology will be available in IT companies like GE, IBM, and Oracle to 

develop smart-grid technology and also in start-up companies that specialize in new online tools to manage home 

energy.  

Action: Perhaps the career you're considering doesn't seem a fit for the energy field. However, the oil boom in 

North Dakota has shown us that cooks, barbers, construction workers, truck drivers, pump operators, medical per-

sonnel, and others are needed onsite in the communities that have popped up to support the drilling. How could a 

career you are considering be a fit in the energy field? 
csp@careersolutionspublishing.com 

Dade County Business and Computer Science 

Move On When Ready – Dual Enrollment Program through GNTC  

Move on When Ready allows high school students to earn both high school and college credit while attending regular 

high school. Just this year, Dade County began offering two courses to freshman students who met the required 

scores on GNTC’s placement test allowing them to earn five credit hours. Both Intro-

duction to Computers 1000 and College Success and Survival Skills 1000 are offered 

through Dade County’s MOWR program taught by Mrs. Tonya Gatlin. What is great 

about MOWR is that it will not count against the Hope Grant or Hope Scholarship 

caps. Tuition, books, and most fees are covered under the MOWR program.  

Hannah Moore, Dade County Class of 2016 graduate, spoke to the Dual Enrollment 

College Success and Survival Skills class about making the most out of opportunities 

provided to them while in high school. Hannah emphasized the importance of main-

taining a strong G.P.A., and how she started building her resume as a freshman by 

affiliating with student organizations like FBLA and HOSA. She talked with students 

about the various scholarships offered locally, as well as the qualifications for Hope 

Scholarship and Zell Miller.  
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Naval Sea Cadets train here in Dade County!  

The Chattanooga Division of the Naval Sea Cadets came to Dade County High School to train.  

It was a great day for the cadets and for the Post. The cadets conducted morning worship services, 

conducted physical training, held classes on CPR, had a great lunch from Guthrie’s, and then prac-

ticed marching for the upcoming parade in Chattanooga.  

It was inspiring to see the Cadets work together, be truly focused, and for them to take pride in 

themselves as they all practiced marching, calling cadence, and developing themselves as leaders.  

We thank Dade County High School for allowing us to use their gym and athletic field in order to 

make this happen.  

We are looking forward to continuing to work to bring our own Sea Cadets program here to Dade 

County!                Written by: American Legion Post 106  

 

THE OATH OF THE UNITED STATES NAVAL SEA CADET CORPS 

I promise to serve God, honor our Flag, abide by the Naval Sea Cadet Corps 

regulations and carry out the orders of the officers appointed over me, and so 

conduct myself as to be a credit to Myself, my Unit, the Naval Sea Cadet Corps, 

the Navy and my Country  



12  

 

A 
wesome Pathway road sign at the high school suggesting the process of making a decision 

about what to major in and what career pathway you want to follow is naturally a very big 

deal in the lives of most individuals. However, for most of us it has not been an easy or straight line. 

Research shows that 80% of college freshman will change their majors several times before they 

graduate with a degree. The average person entering the workforce for the first time will likely go 

through at least 10 occupational changes during their work life due to changes in the world of work 

and changes in 

personal situa-

tions. Thus, 

learning about 

the process, 

about yourself 

and possible 

majors/

occupations 

can help you 

reach the best 

choice. 

 

DCHS Morning Announcements  

M 
orning announcements are presented to you each morning during your first block class.  Every-

thing you’ve always wanted to know, but didn’t know to ask. The ABCs of DCHS morning an-

nouncements will provide our students a sneak peak on what to expect to happen during daily events at 

DCHS. It’s the goal of the Principal, Mr. Josh Ingle, DCHS Teachers, and Staff to provide accurate infor-

mation our stu-

dents can refer to 

at the beginning of 

each school day. 

As always, we hope 

our morning an-

nouncements will 

deliver the infor-

mation needed to 

assist our students 

toward becoming a 

successful student 

at DCHS and be 

informed each day 

as to what to ex-

pect. 
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Partnership	Opportunities	
How can businesses and the community strengthen our 
schools?  

Resources businesses and community may supply to schools: 

• Apprenticeship programs 

• Partnership with a school, class, or subject 

• Display student artwork 

• Serve on educational committees 

• Serve on a Local School Governance Team (LSGT) 

• Employee recognition 

• Educational field trips 

• Improvement of school buildings 

• Career and Job fairs       Partners In Education (PIE) 

• Leadership training 

• Parent workshops 

• Speakers 

• Student Mentoring program 

• Summer Internships 

• Technical services 

• Test proctors 

 

Material Resources 

• Student incentives 

• Informational videos 

• Surplus supplies and equipment 

Financial Resources 

• Equipment purchases 

• Grant funding of school projects 

• Scholarship programs 

• Funding for special school events 

• Teacher appreciation funding of recognition items 

• Educational program funding 
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We’re on the Web: 

http://dchs.dadecountyschools.org/ 

300 Tradition Lane 

Trenton, GA  30752 

706-657-7517 

Josh Ingle, DCHS Principal 

Jennifer Reese, Assistant Principal 

James Cantrell, Assistant Principal - 

CTAE 

Alan Morris, Chief Editor 

Dade County Schools  

College & Career  

Education Programs 

Advertise HERE to support College and Career Education in Dade County! 

Working hand in hand with our 

local businesses and 

community is critical to 

ensuring our students’ success 

“Together we make a difference”. 

Your participation as a Dade 

College and Career Education 

partner will influence students, 

who are the future leaders of 

our community. For education 

partners, the rewards are both 

immediate and long-term 

because an effective education 

system provides a strong 

foundation for economic 

Bus iness  Par tners  Needed 

http://www.dadechamber.com/  

Small business or a major corporation, our 

schools and programs need you! 

success in Dade County. 

Whether you are a small 

business or a major 

corporation, our schools and 

programs need you. Partners In 

Education is an investment in 

our children, our community 

and our future.  

Contact us today to become a 

Partner in Education. Dr. 

Cantrell will be glad to assist 

you in selecting the most 

appropriate program for your 

volunteer efforts.  

jamescantrell@dadecs.org  

Dade County Chamber of Commerce 

111 Railway Lane 

Trenton, GA 30752 

Phone: 706.657.4488 

Email; dadecountychamberofcom-

merce@gmail.com  


